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PREAMBLE

For the purpose of maintaining cordial relationships between Peninsula Light Company,
Inc., hereinafter designated as the "Employer,"” the party of the first part, and Local Union
483, International Brotherhood of Electrical Workers, hereinafter designated as the
"Union," the party of the second part, the parties hereto do hereby enter into, establish,
and agree to the following conditions of employment:

The Employer and the Union have a common and sympathetic interest in the electrical
industry. Therefore, a working system and harmonious relations are necessary to improve
the relationship between the Employer, the Union, and the Public. All will benefit by
continuous peace and by adjusting any differences by rational, common sense methods.

Progress in industry demands a mutuality of confidence between the Employer and the
Union. To these ends this Agreement is made.

The Employer shall not be required to take any action under this Agreement which is in
violation of federal or state law, or the ordinances of a city or town.

The Union agrees that its members, who are Employees of the Employer, will individually
and collectively perform efficient work and service, and that they will use their influence
and best efforts to protect the property of the Employer and its interests and to prevent
loss of tools and materials, and that they will cooperate with the Employer in promoting
and advancing the welfare of the Employer and the service at all times.

ARTICLE |
Term of Agreement

Section 1.1 This agreement shall remain in full force and effect from April 1, 2008 through
March 31, 2011 and from year to year thereafter, provided that either party may negotiate
for amendment or terminate the same upon sixty (60) days' written notice to the other of
its desire to negotiate for amendment or terminate the same.

Provided further that this Agreement shall be subject to such change or modification as
may be mutually agreed upon by the parties hereto at any time.

ARTICLE]l
Union Recognition

Section 2.1 The Union shall be the exciusive bargaining representative for all matters
relating to wages, hours, and employment conditions in the application of this Agreement
for all Employees in the classifications listed now, or later added to Article IX, Section 9.1.
During negotiations, an Employee representative shall be present.

Section 2.2 All regular Employees covered under this Agreement shall be required, as a
condition of employment, to become and remain members in good standing of the Union,
commencing with their thirty-first (31st) day of permanent employment or the signing of
this Agreement, whichever is later, except as provided in Section 4.11.

Section 2.3 Payroll Deduction The Employer shall, upon written authorization from an
Employee, deduct from the Employee’s pay monthly Union dues and such other items as
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mutually agreed between the Employer and the Union. An Employee may revoke his/her
deduction authorization by submitting a written statement of such intent to the Employer
and the Union. The Union shall indemnify and hold the Company harmless against any
claims or forms of liability that may arise due to this provision. The Employer will notify the

Union within 30 days if a represented Employee is promoted into a non-represented
position.

Section 2.4 Leave for Business Manager

The General Manager will approve granting of leave of absence without pay for a period
not to exceed three (3) years unless otherwise mutually agreed to by the Union and the
Employer, to an Employee who is a member of the Union in gocd standing and whom the
Union may desire to have act as its Business Manager or Business Representative to be
locally engaged in the business of the Union. Such leave shall be without loss of

continued accrual of seniority and aggregate Company service or tenure status for all
purposes, except benefits.

ARTICLE Il
Grievances and Arbitration

Section 3.1 The Employer is engaged in public service requiring continuous operation and
it is agreed that recognition of such obligation of continuous service during the term of this

Agreement is imposed upon both the Employer and its Employees, members of Local
Union No. 483.

Section 3.2 The Employer will meet the Business Manager of the Union or any person or
persons duly authorized in writing by the Business Manager of the Union in reference to
any grievance brought by any member hereunder. Said grievance to be stated in writing.

A) The parties who are signatory to this Agreement recognize that the terms of the
Agreement may be subject to different interpretation, and should have recourse to
an orderly means for the resolution of such differences. The following procedure is
written as for a grievance of the Union against the Employer. However, the
procedure for a grievance of the Employer against the Union shall be the same.

B) Any dispute between the Employer and the Union or between the Employer and
any Employee covered by this Agreement concerning the interpretation, application,
claim of breach, or violation of the express terms of this Agreement shall be
deemed a grievance.

Step 1. The grievance shall first be taken up by the Employee with the Shop
Steward: and if the Employee and Shop Steward determine that a grievance exists,
it shall be taken up by the Employee, Shop Steward, and/or the Business
Representative with the Supervisor within fifteen (15) working days of the
knowledge of an alleged contract violation. The Supervisor should consult and/or
arrange a meeting time with his superior, if necessary, to resolve the contract
grievance. The parties agree to make every effort to settle the contract grievance
at this stage promptly.

Step 2. If the contract grievance is not resolved as provided in Step 1 above,
the Business Representative shall then forward the written contract grievance
defining the section or sections violated to the General Manager or his designee
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within ten (10) working days after the Step 1 answer. The General Manager or his
designee shall convene a meeting within ten (10) working days after receipt of the
contract grievance between the aggrieved Employee, Shop Steward and/or
Business Representative, together with the General Manager or his designee in an
effort to resolve the grievance. Within ten (10) working days after the meeting, the
General Manager or his designee shall forward his reply to the Union.

Step 3. If the contract grievance is not seftled in Step 2, it may be referred to
arbitration by either party and the arbitration shall be conducted under voluntary
labor arbitration regulations. Such reference to arbitration shall be made in writing
within thirty (30) calendar days after the Union's receipt of the Employer's response
as provided in Step 2, and will be accompanied by the foliowing information:

(@)  Question or questions at issue.

(b) Remedy sought.

The parties agree to abide by the award made in connection with any
arbitrable difference. There will be no suspension of work, slow down, or

curtailment of services while the difference is in process of adjustment or
arbitration.

In connection with any arbitration proceeding held pursuant to this
Agreement, it is understood as follows:

1. The arbitrator shall have no power to render a decision that will add
to, subtract from or alter, change, or modify the terms of this
Agreement; and his power shall be limited to interpretation or
application of the express terms of this Agreement, and all other
matters shall be excluded from arbitration.

2. The decision of the arbitrator shall be final, conclusive, and binding
upon the Employer, the Union, and the Employees involved.

3. The cost of the arbitrator shall be borne equally by the Employer and
the Union, and each party shall bear the cost of presenting its own
case,

4, The arbitrator's decision shall be made in writing and shall be issued

to the parties within thirty (30) days after the case is submitted to the
arbitrator.

(c) A contract grievance in the interest of a majority of the Employees in the
bargaining unit shall be reduced to writing by the Union and may be
introduced at Step 2 of the contract grievance procedure and be processed
within the time limits set forth herein.

(d) As ameans of facilitating the settlement of a contract grievance, either party
may include an additional member at its expense on its committee. If at any
step in the contract grievance procedure Management's answer in writing is
unsatisfactory, the Union's reason for non-acceptance must be presented in
writing.
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(e)  Any time limits stipulated in the grievance procedure may be extended for

stated periods of time by the appropriate parties by mutual agreement in
writing.

Section 3.3 Any award made by such arbitration may be enforced by either party in an
action at law; neither party shall bring legal action in this contract against the other without
first offering to submit the differences to arbitration as above provided.

ARTICLE IV
Work Hours and Rules

Section 4.1 Hours of Work

The standard workday shall be eight (8) consecutive hours (exclusive of an unpaid 30-
minute lunch period) between the hours of 8:00 am. —4:30 p.m.

A)

B)

C)

D)

E)

H)

The standard workweek shall consist of 5 consecutive days Monday through Friday.

9/80 Alternate workweek: At the employees request and with approval of the
Company, alternate work schedules of 9/80's may be utilized. 9/80 schedules will
consist of eight (8) consecutive days of nine (9) hours each and one (1) day of eight
hours, with every other Friday and Monday off (exclusive of an unpaid 30-minute
funch period).

4/10 Alternate workweek: At the employees request and with approval of the
Company, alternate work schedules of 4/10's may be utilized. 4/10 schedules will
consist of four (4) consecutive days of ten (10) hours each, with every Friday or
Monday off (exclusive of an unpaid 30-minute lunch period).

In the Customer Service department and the Engineering department a staggered
start time range shall be between the hours of 7:.00 a.m. and 9:30 a.m. (exclusive of
an unpaid 30-minute lunch period). Start time shall be awarded based on seniority.

It is hereby agreed that Warehousemen’s work hours may be eight (8) consecutive
hours between the hours of 6:30 a.m. and 5:00 p.m., (exclusive of an unpaid 30-
minute lunch period).

Exceptions to these hours may be established by mutual consent of both parties to
this Agreement. The lunch period will be taken at approximately the mid point of
the employee’s shift.

Second shift:
1. Shift differential shall be 5%.
2. The second shift staffing will be bid for two (2) month increments.

3. Standby hours between 12:30 a.m. and 8:00 a.m. will be assigned to the
second shift during the week.

4, Weekend/Holiday Standby will be assigned to two journey level lineworkers
and will be rotated through the eligible pool.

5. The procedures will be reviewed in LéborlManagement.
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Section 4.2 Overtime Rate

A)
B)

C)

The rate of pay for overtime shall be two (2) times the hourly rate of pay.

Full time, hourly wage Employees shall receive the overtime rate of pay for all work
performed outside of regular days, shifts, or hours. Part-time employees shall
receive the overtime rate of pay for all hours worked in excess of eight (8) hours per
day and/or forty (40) hours per week.

The Company and the Union agree that the practice of any Employee and the
Company mutually agreeing to honor an employee's request to start-early/ieave-
early, or start-late/leave-late shall not trigger overtime under section 4.2(b).

Section 4.3 Holidays

A)

B)

Qvertime rate shall be paid all hourly wage Employees as provided in this
Agreement for work performed on Saturdays, Sundays, and holidays, unless the
parties have agreed otherwise under Section 4.2. Holidays within the meaning of
this Agreement shall include New Year's Day, President's Day, Memorial
(Decoration) Day, Fourth of July, Labor Day, Armistice (Veteran's) Day,
Thanksgiving, the day after Thanksgiving, Christmas, and two days designated as
Floating Holidays. New Employees in their first calendar year of employment shall
be allowed two floating holidays if employed prior to July 1st, and one such holiday
if employed on July 1st or thereafter. The floating holidays are to be taken at a time
mutually agreed to by both Employee and Employer. When one of the above
holidays falls on a Saturday, the Friday preceding will be observed as a holiday.
When one of the above holidays falls on a Sunday, the Monday following shall be
observed as a holiday.

Employees not required to work on holidays shall be paid for holidays at the
straight-time rate of the classification in which they worked the day before and/or
the day after the holiday, provided that they worked in that classification a total of
fourteen (14) days either before, before and after, or after that holiday.

Section 4.4 Travel Time

A)
B)

C)

Employees shall travel from shop to shop on the Employer's time.

Employees who are required to attend a one-day training at an off-site location shall
be paid at the applicable rate for all hours spent traveling to and from the training
location.

Employees who are required to attend training that requires overnight fravel shall
be paid for the following:

1. Time spent at the airport terminal waiting for flight departure.

2. Time spent traveling on common carrier that overlaps with regular work hours
3. Time spent as driver of automobile traveling to training location and back.
4

Time spent performing work duties outside of regutar work hours if pre-
approved by management.
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5. Time spent as passenger in common carrier outside of regular work hours if
performing work duties while travel if pre-approved by management.

Section 4.5 Emergency and Other Calls

A)

B)

C)

D)

For emergency or pre-arranged calls between regular shifts, employees shali be
allowed a minimum of two (2) hours time at the overtime (O/T) rate.

1. For an emergency call between regular shifts for two (2} hours or more,
employees shall be paid travel time to return home.

2. Travel time of 30 minutes will be paid at the overtime (O/T) rate.

3. Time of day shall not exclude an employee from receiving travel time. Travel
time shall not be considered as time worked.

An Employee working a minimum of two (2) hours overtime between the end of
his/her regular shift and the beginning of his/her next regular shift (i.e., 4:30 p.m. to
8:00 a.m.) shall return to work after an eight (8) hour rest period, providing return
later than 12:30 p.m. on such regularly scheduled work day shall be at the
discretion of the employee. An Employee working four (4) or more hours overtime
immediately preceding the regular shift shall be paid at the overtime rate until such
job is complete or the Employee is relieved from the job by the supervisor.
Employees may continue working the regular shift at straight time, utilize vacation,
no time allowed (NTA), and/or sick leave toward the straight time hours lost during
the next regular work shift as a result of the eight- (8) hour rest period. if
specifically requested by the supervisor to continue working the regular shift, the
Employee shall be paid at the overtime rate until relieved from duty for at least eight
(8) hours. If relieved from and recalled to duty without eight (8) hours of relief, the
Employee shall be compensated at the overtime rate.

Employees called for duty less than four (4) hours before the beginning of regular
working hours or shift hours shall be paid at overtime rates until the beginning of
regular working hours or shift hours, meal time excepted, but shall be paid not less
than two (2) hours, as provided in Section 4.6(a).

Working Foreman/Journeyman Lineman and Apprentice Lineman/Head
Groundman/Truck Driver/Groundman may be assigned standby duty on a rotating
basis for each period from end of shift Friday to beginning of shift Monday.

1. In the event a Friday or Monday holiday should occur, time will begin end of
shift of the last workday until the beginning of the next regular workday.

2. In the event of a midweek holiday, time will begin at end of shift of the
workday proceeding the holiday until the beginning of the following workday.

3. Employees assigned to standby duty shall receive ten (10%) percent of their
base rate of pay for all the hours between end of shift and beginning as
outlined above, in addition to any overtime worked while on standby.
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E)  Meter Readers who are available to be called on "connect and disconnect” days
shall receive ten (10%) percent of their base rate of pay for all hours between 4:30
p.m. and 8:00 a.m, in addition to any overtime worked while being available.

Intent; It is the intent of Peninsula Light Company to make certain that ali Meter
Readers become acquainted with the entire service area of Peninsula Light
Company. Upon completion of this project, Meter Readers will rotate and one
Meter Reader will be available each week to take the necessary "connect and
disconnect” calls. The Meter Reader who is available shall receive ten (10%)
percent of their base rate of pay for all hours between 4:30 p.m. and 8:00 a.m,, in
addition to any overtime worked while being available.

Section 4.6 Overtime Meal Periods

A) When working on overtime, meal time shall be at 6:00 a.m. for breakfast, 12:00
noon or midnight for lunch, and 6:00 p.m. for dinner, or at equally proportionate
times for different shifts; for example, for a shift with a norma! ending at midnight,
the 6:00 p.m. reference equates to 1:30 a.m.

B) When working on overtime work after the regular day or shift, or when called out for
work at night, weekends, or holidays, the Employer shall provide a meal allowance
of $18.00 per meal, unless employees are returned to headquarters before meal
time. When instructed before quitting time to report for duty before the regular daily
starting time, the Employees shall provide their own meals. If the scheduied
overtime exceeds the normal shift hours,; overtime meal allowance will apply.

C)  The $18.00 meal allowance will be added to the employee’s time card and will be
paid with the regular payroll.

Section 4.7 Seventy-Five (75) Feet Above Ground

All Employees employed on poles, trees, or towers seventy-five (75) feet above ground or
higher shall be paid at the rate of extra height pay, double the hourly rate.

Clarification: Understood that double-rate paid only for actual time worked above 75 feet.

Section 4.8 Temporary Upgrade Assignments

A) During regular hours, when an employee is assigned to work outside the
employee's regular assignment, the rate of pay shall be at the incumbent rate of
pay on & one (1) for one (1) basis.

B) During overtime hours, when an employee is assigned to work outside the
employee's regular assignment, the employee shall be paid at the assigned
position's rate of pay for the hours worked.

Section 4.9 Seniority

A) Company seniority is the length of service since last employed by Peninsula Light
Company, Inc. Employees who are laid off due to reduction of force or change in
method of operation shall have their company seniority bridged if rehired within one
(1) year.
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B) Inalllaying off, rehiring, transfer, or demotion of Employees, rules of seniority shall

be observed providing ability and qualifications are equal for the job requirement in
the opinion of the Employer.

C)  An Employee refusing promotion or transfer shall not be denied future opportunities
to promote or transfer.

D) The filling of regular promotions and job openings shall be accomplished in the
following order in accordance with Section 4.10(a and b): (1) best qualified within
the classification, (2) best qualified from another classification, and (3) best
qualified from outside the work force. Where qualifications of the "best qualified"
are equal, company-wide seniority will prevail.

Section 4.10 Temporary Employee Defined

Any person hired to perform a specific job or to assist during a peak work period, not to
exceed ninety (90) calendar days in any twelve-month period. If employed beyond ninety
(90) calendar days in any twelve-month period, the person shall be considered a

permanent Employee and shall immediately become a member of the Union and will
remain so during the tenure of employment.

Section 4.11 Working Foreman Upgrade

When three (3) or more employees, two of whom are Journeyman, are working as a crew
on one specific job, one employee shall be rated as a Working Foreman.

ARTICLE V.
Macations

Section 5.1 Vacation may be taken in the month following that month in which it was

earned. Each regular full-time Employee shall earn vacation in accord with the following
schedule:

Hours of Vacation L-eave Accrued

Jan Feb Mar
Length Apr May June
of July Aug Sept Quarterly Total Maximum

Years Oct Nov Dec Total Annual Balance

1-3 6 7 7 20 80 320

4 10 10 10 30 120 360

5 10 1 11 32 128 368

8 11 11 12 34 136 376

7 12 12 12 36 144 384

8 12 13 13 38 152 392

g 13 13 14 40 160 400

10 14 14 14 42 168 408

11 14 15 15 44 176 416

12 15 15 16 46 184 424

13 16 16 16 48 192 432

14 - 23 16 17 17 50 200 440

24 17 17 18 52 208 448

25 18 18 18 54 216 456
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A)

B)

C)

D)

B

F)

G)

H)

26 18 19 19 o6 224 464
27 19 19 20 58 232 472
28+ 20 20 20 60 240 480

Vacation will be accrued each month in which an Employee has been on a paid
status for at least one hundred forty (140) hours (174 hours times 80%).

Additional monthly vacation accruals will be posted to the Employee's vacation
record following the pay period in which the last day of the month is paid. (This
delay is required to test for the 140 hours paid status.)

Newly accrued vacation may not be taken until the monthly vacation accrual has
been posted to the Employee's vacation record.

Vacation periods for Employees shall be fixed by the Employer, who shall give due

consideration to the Employee's requests. All requests shall be accompanied by an
"Employee Leave Request" form.

Each Employee who has accrued eighty (80) hours or more of vacation ieave shall
take a minimum of eighty (80) hours vacation per calendar year.

An Employee may carry over any portion of their vacation in excess of eighty (80)
hours to a maximum carryover of two hundred forty (240) hours. The maximum
balance of accrued vacation allowed on the anniversary of the Employee's hire date
will be equal to the maximum carryover of two hundred forty (240) hours, plus the
total annual accrual. Employees will be informed of their total accrued vacation
each payday, and it will be the sole responsibility of the Employee to insure
compliance with this provision.

Within thirty (30) days after the anniversary month of an Employee's hire date, a
compliance test will be performed to insure compliance with the provisions of this

article. Any accrued vacation not in compliance will be written off and lost by the
employee.

Should an Employee be prevented from using the required vacation prior fo their
annual hire date due to illness or unscheduled emergencies, the Employee shall be
allowed to carry over into the following year the number of hours prevented from
being used. Such carryover shall be used within the following twelve (12) months.
If such carryover is not used within the following twelve (12) months, the excess
carryover shall be written off and lost by the Employee.

ARTICLE VI
Sick Leave and On-The-Job Injury Payments

Section 6.1 Sick leave with pay, accumulation unlimited, shall accrue at the rate of one
working day of leave for each calendar month of the Employee's active service. A
calendar month of active service shall be defined to mean any calendar month in which
the Employee has been in a paid status for not less than one hundred forty (140) hours
(174 hours times 80%).

Permissible Use of Paid Sick Leave:
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A)  Injury or itiness of Employee to such extent as to constitute a hazard to the safety
or health of himself or other Employees where such injury or iiiness was not caused

by self-abuse through the use of intoxicating beverages, narcotics, or similar
causes.

B)  Medical or dental care for the Employee.
C)  Quarantine of Employee due to exposure to contagious disease.

D)  On:the-job injuries during the first three (3) days if not eligible for Workmen's
Compensation and as a supplement to Workmen's Compensation at the rate of
one-half (1/2) day of sick leave per day absence after the ninety (90) day
supplementary on-the-job injury benefits provided under Section 6.2.

E) Death of spouse, father, mother, foster parent, brother, sister, child, step-parent,
step-child, foster child, grandparents, or grandchildren of Employee or same
relatives of the spouse of the Employee. Upon approvat by the Employer, the
Employer shall provide a maximum of two (2) days of Employer-paid bereavement

leave, and an additional three (3) days of sick leave for bereavement/funeral
purposes.

F) Serious injury or illness to those relatives living with and dependent upon the
Employee, constituting an emergency or crisis, and requiring the attention of a
physician. The Employee must submit a statement by the attending physician
attesting to the nature and seriousness of said injury or illness.

G)  Such leave may be used for pregnancy, prenatal care, or complications
immediately arising out of and as a direct result of such pregnancy.

H)  Employees separated for retirement, disability, or death shall be compensated for
sixty (60%) percent of sick leave accumulations. Employees separated for reasons
other than retirement, disability, or death shail receive twenty-five (25%) percent of
sick leave accumulations. Employees terminated for cause shall receive ten (10%)
percent.

) For conditions that occur during pre-natal and post-natai periods, or during
hospitalization of an Employee's wife during childbirth when such conditions
reasonably expect the presence of the Employee.

Section 6.2 On-the Job Injury

An Employee who is eligible for sick leave and is injured on the job shali be paid to the
extent of ninety (80) working days for each new and separate injury, in addition to and
prior to the use of sick leave accumulations, as provided hereafter in this Article. Itis
understood and agreed that this section does not apply to claims that are re-opened and
for for which benefits under this section have already been paid by the Company.

The Employee's eligibility for payment and the extent thereof will be based on the
determination of the State Industrial Division of the State Worker's Compensation Act if
such Employee is covered thereunder, and if not covered thereunder, by the determination
of the Board of Trustees of the Employer, applying the same rules that would have been
applied had such Employee been covered by said Act.
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Such Employee, if covered by the State Industrial Insurance Act, shall be paid the
difference between his actual wages and that received from the State Industrial Insurance
Division, or, if not covered by the Act, that which such Employee would have been entitled
to receive from the Employer had such Employee been covered by the Act.

Such payment shall be made to the extent of such ninety (90) day period and for as long

thereafter as such Employee's sick leave accruals provide according to the following
schedule:

1. Charges shall be made against sick leave accruals, if any, for the three (3)
day waiting period not covered by the State Workmen's Compensation Act
for injuries resulting in time loss of less than thirty (30) days.

2. After the payment and use of the ninety (90} days, charges shall be made
against sick leave accruals, if any, at the rate of one-half (1/2) day per day
_for any further time loss due to the injury.

3. Charges may be made against sick leave accruals, if any, in any case where
the Employer is contesting that the injury occurred on the job. Inthe event
the State determines in favor of the Employee, sick leave so charged shall
be recredited to the Employee's sick leave accrual balance and all payments
in excess of the difference between his actual wages and that received from
the State shall be recoverable by the Employer or deducted from future
payments due the Employee from the Employer. Where payments are
made during such period of contest, the Employer shall have the right to
require of the Employee an assignment of his right to compensation from the
State to the extent the same may become recoverable by the Employer.

4. In the event eligibility for payment is denied by the State, the Employee shall
be eligible to utilize his sick leave accruals, if any, retroactive to the date of
his injury.

In order to limit the obligation of the Employer for each new and separate injury, the
Employer may require the Employee to furnish medical proof or submit to a medical

examination to determine whether a subsequent injury is a new and separate injury or an
aggravation of a former injury received while in the service of the Employer.

ARTICLE VII
Health and Safety Rules

Section 7.1

A) Al state and local laws governing the health and safety of Employees shall be
observed. Electrical Workers Safety Rules as promulgated by the Department of
Labor and Industries of the State of Washington; and as amended from time to
time, are hereby adopted and incorporated as part of this Agreement as if fully set
forth herein. If the Washington State Safety Code does not cover a condition, the
National Safety Code wili be used. The Joint Operations Safety Committee shall be
used to resolve conflicts under this article before any outside agency is involved.

B) Employees shall furnish their own tools of the trade including skinning knives,
lineman's hammer, lineman's pliers, folding rulers, adjustable wrenches,
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