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2009 - 2011
CONTRACT
By and Between
PIERCE COUNTY
and

INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS,
AFL-CIO, LOCAL NO. 483

TRAFFIC SIGNAL

ARTICLE 1

This Agreement is made and entered into by and between PIERCE COUNTY for its operations listed
below, hereinafter referred to as the "Employer," and INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS, AFL-CIO, LOCAL NO. 483 hereinafter referred to as the "Union." The
purpose of this Agreement is to enumerate those collective bargaining conditions for fair and
equitable relationships between the Employer and its employees and to secure amicable and fair

disposition of grievance and permit efficient operation of Pierce County's business and to protect the
interest of the public.

ARTICLE 2 - NONDISCRIMINATION

Neither the Employer, Union nor any employee shall in any manner whatsoever discriminate against
any employee or applicant for employment on the basis of race; color; religion; creed; sex; marital
status; national origin; age; or sensory, mental or physical handicaps or disabilities.

ARTICLE 3 - RECOGNITION AND UNION SECURITY

Section 3.1 The Employer hereby recognizes the Union as the sole and exclusive bargaining agent
relative to wages, hours and working conditions for the employees employed in job classifications
listed in Appendix "A."
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Section 3.2

3.2.1 - Union Security. All employees in the Bargaining Unit who are members of the Union
shall, as a condition of employment, remain members of the Union in good standing for the
duration of this Agreement. All other employees shall, as a condition of employment, within
thirty (30) days after the commencement of employment or the effective date of this Agreement
become and remain members of the Union in good standing for the duration of this Agreement,
except as provided in subsection 3.2.2 of this Article.

"Good standing," as used in Article 3, shall mean that the employee has paid timely or offered to

pay the uniform initiation fees and regular monthly dues uniformly required for membership in
the Union.

The termination of any employee for failure to comply with the provisions of this Article 3 shall
be on written notice from the Union to the Employer and employee, setting forth the reason for

their delinquent status and allowing thirty (30) calendar days from receipt of notice to bring
membership into good standing.

Section 3.2.2. Those employees who, because of religious teachings of a church or religious
body, may be excluded from the terms of subsection 3.2.1 of this Article; however, they shall pay
an amount equal to the regular Union dues and initiation fee to a non-religious charity or other
charitable organization mutually agreed upon by the public employee affected, and the bargaining
representative to which such public employee would otherwise pay dues and initiation fee. The
public employee shall furnish proof to the Union each month that such payment has been made to
the agreed upon charitable organization. Any disputes under this section will be resolved by the
Public Employment Relations Commission pursuant to R.C.W. 41.56.

Section 3.3. The County agrees that upon written authorization of any employee who is a member of
a Bargaining Unit, the County shall deduct from the pay of said employee the monthly amount of
dues, and only dues, as certified by the Secretary of the Bargaining Unit. Any employee wishing to
cancel the written authorization for dues deduction must notify the County and Union in writing, at
which time the County will discontinue the deduction.

Section 3.4. The Union shall indemnify the County against any and all claims, demands, suits, or
other form of liability that shall arise out of or by reason of action taken or not taken by the County
for the purpose of complying with any of the provisions of the payroll deduction.

Section 3.5. An authorized officer of the Union shall have access to the Employer's operations at
reasonable times for the purpose of investigation of grievances, adjusting disputes and ascertaining
that the Agreement is being adhered to provided that such visit shall not interfere with the work
process or cause undue interruption of the employees' work schedule. There shall be no more than
one (1) shop steward for each Bargaining Unit except where operations are physically separated as

2009-483cba.doc Exhibit A to Ordinance No. 2009-
Page 5 of 28



mutually agreed to between the Union Business Representative and the Personnel Director.

Section 3.6. The Pierce County Charter shall prevail in matters affecting policies relating to
employees working under the jurisdiction of this Agreement. However, if provisions contained in
this Agreement relating to wages, hours and working conditions are in conflict with County
ordinances pertaining thereto, the terms of this Agreement shall prevail.

Section 3.7. The Bargaining Unit status of new positions instituted by the Employer shall be made

after taking into consideration the following elements of the job: the community of interests,

similarities of duties, required skills, interchange, working conditions and organizational level of the

positions contained in Appendix "A" as provided by R.C.W.41.56.060. Any dispute in applying this

Section may be resolved in accordance with the applicable law, R.C.W. 41.56.060. The grievance
-procedure shall not apply in issues pertaining to this Section.

ARTICLE 4 - MANAGEMENT RIGHTS

Section 4.1. The Employer retains and reserves all powers and authority to manage its operations in
an effective manner with the sole and unquestioned right and prerogative in accordance with

applicable laws, regulations, and the Pierce County Charter, subject only to the limitations expressly
stated in this Agreement:

a. To plan, direct, control and determine all the operations and services of the Employer;

b. To supervise, transfer, and direct the workforce, to establish the qualifications for
employment and to employ employees;

c. To schedule and assign work;

d. To establish work and performance standards and, from time to time, to change those
standards;

e. To assign overtime;

f. To determine the methods, means, organization and number of personnel by which such
operations and services shall be made, purchased, or to subcontract work;

g. To make and enforce reasonable rules and regulations;

h. To discipline, suspend and discharge employees for cause. Employees in their initial
probationary period are considered "at-will" employees and may be terminated for any
reason not expressly prohibited by law. (Probationary employees have recourse to only
Steps 1, 2, and 3 of the grievance process.); and
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i. To change or eliminate existing methods, equipment or facilities.

Section 4.2. When the County has cause to believe an employee does not have or has not had a vahid
driver’s license, the County has the right to require an employee to provide evidence of a valid
driver’s license if such is required by the classification or if the employee has or will at any time
drive a County vehicle. Such requirement may include having the employee sign arelease of driving
record; payment of fee is to be paid by the employer. Any employee who operates a County vehicle
must immediately (no later than the employee’s next scheduled work day) notify his/her immediate
supervisor if the employee’s driver’s license, including CDL and/or any work-related endorsements,

is suspended, revoked or otherwise becomes invalid. Notice shall only be given if license or
endorsements are required for work.

Section 4.3. When the County has reason to believe that an employee is under the influence of
alcohol and/or controlled substances, the County may require the employee to submit to reasonable
suspicion alcohol and/or controlled substances testing. The testing methods and thresholds for
screening specimens shall be in accordance with the Pierce County Alcohol and Controlled
Substances Testing Program dated August 1995. These standards are mandated by Federal law for
specified employees with a commercial driver’s license and are currently set by the Department of
Health and Human Services (DHHS). If the confirmatory test results are negative, all samples shall
be destroyed and any reference to the testing shall be expunged from the employee’s personnel file.
If an employee is required to undergo a “reasonable suspicion” alcohol and/or controlled substances
test, the supervisor must complete the Post-Accident/Reasonable Suspicion Checklist form
documenting the behavior which led to the reasonable suspicion. At least one other witness who

observed the suspicious behavior must also sign this form. This form appears as Addendum #1 to
this Agreement.

ARTICLE S - HOURS OF WORK AND OVERTIME

Section 5.1 - Workweek. The normal workweek for full-time employees shall be five (5) consecutive
days, Monday through Friday, of eight hours worked exclusive of lunch period. The normal workday
will be within the hours of 6:00 A.M. to 5:00 P.M., or by mutual agreement.

Section 5.2 - Overtime. Overtime shall apply for hours compensated beyond eight (8) hours per day
or a forty (40) hour workweek of an employee as authorized. Payment for such authorized overtime
hours worked shall be at the rate of time and one-half (1-1/2) the straight-time regular hourly rate of
pay. An employee who is scheduled to work on a Sunday will be compensated at two (2) times the
employee's straight-time regular hourly rate of pay.

Section 5.3 - Compensatory Time. Payment for authorized overtime hours worked shall be pay or
compensatory time, as requested by the employee and authorized by the Division Manager or

designee at the time earned. Compensatory time accumulated shall not exceed ten (10) working days
at any time.
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Section 5.4 - No Pyramiding. Compensation shall not be paid more than once for the same hours
under any provision of this Article or Agreement.

Section 5.5 - On-Call. The on-call program shall be staffed by qualified employees in job
classifications of Traffic Signal Techmician 1, Traffic Signal Technician 2, and Traffic Signal
Technician 3. Employee’s on-call shall be free from the effect of alcohol and/or any controlled
substance and in communications via pager, radio or telephone and so immediately available.

A vehicle and pager shall be provided to employees in on-call status. The assigned vehicle which
shall be identified as a 24-hour on-call or emergency or similarly designated vehicle shall be stored at
the employee’s residence (approved on-call location) or at an alternative approved on-call location.
Except in emergency circumstances the assigned vehicle shall be occupied by County employees
only. Assigned vehicles may be used for personal use, subject to guidelines established by the

County. The union will be invited to review and provide input to proposed guidelines prior to final
implementation.

Employees shall be considered to have received a call-out notification when contacted by County
personnel or the County’s answering service. Employees called-out will record all information
received from the answering service on a trouble receipt form. As a general rule, departure to the
call-out work site from the approved or alternative on-call location shall occur no longer than 15
minutes after the call-out notice is recetved. Guidelines for call-out problems received while in
transition from regular work hours to after work hours shall be observed.

On-call pay shall be at 1.5x base pay for work performed outside normal work hours or 2x base pay
for Sundays. Compensated time shall begin at the time the call-out notification is received by the
employee and shall end upon return to employee’s residence or other authorized on-call location.

Employees shall be compensated at the rate of $2.75 per hour (or a rate corresponding to the rate
granted in other Public Works and Utilities Department bargaining agreements with a flat hourly on-
call rate, whichever is higher) for all hours served in on-call status. Effective January 1, 2007 the
rate shall be increased to $2.80 per hour. On-call duty shall be rotated among qualified employees
on a weekly basis. However, employees shall be permitted to exchange on-call status with other
qualified employees within policies and procedures established by Pierce County.

Use of employee work time while on-call shall be in accordance with County provided guidelines.

All current and future employees in the classifications of Traffic Signal Technician 1, 2, or 3 shall be
required to reside within Pierce County and shall maintain said residency requirement while so
employed unless an exception is approved in advance of any change. Each request for exception
shall be evaluated on individual merit and response time and no reasonable request shall be denied.
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Section 5.6 - Emergency Call-Back. This section shall not apply to employees who are on-call. If
called back to perform work outside the normal work hours, employees shall be compensated at the
rate of one and one-half (1-1/2) times their basic rate of pay for the actual number of hours worked
with a two hour minimum. Employees continuing working past the normal quitting time of the
scheduled eight (8) hour day shall be compensated for the actual hours worked at the overtime rate.
All callback time starts at the time employees are dispatched outside of their regular working hours,

but in no case to be longer than thirty (30) minutes from the time the employee is called until work is
begun.

Section 5.7 - Holiday Pay. Employees who work on a County-observed holiday shall be paid at the
rate of one and one-half (1-1/2) times the straight-time regular hourly rate of pay, plus holiday pay at
straight time.

Section 5.8 - Scheduled Overtime. When practicable, scheduled overtime will be distributed in an
equitable manner, within classification. Employees will initially be placed on a list in order of
seniority. When overtime is required, employees shall be offered the overtime in the order their
names appear on the list, within classification. Employees shall be moved to the bottom of the list
when they either work the overtime or decline the overtime. Management reserves the right to assign
overtime in the required classification, when necessary as determined by the County.

ARTICLE 6 - WAGES

Section 6.1 - Wages.

6.1.1 —2009. Employees shall be granted a 5.22% wage adjustment effective January 1, 2009.

6.1.2 — 2010. Employees shall be granted a wage adjustment equal to 90% of the bi-monthly
Seattle-Tacoma-Bremerton CPI-U increase reported in July 2009 (for information from June
2009 compared to the 12 months beginning June 2008), but not less than 2.5% nor greater than
5.5%, effective January 1, 2010.

6.1.3 — 2011. Employees shall be granted a wage adjustment equal to 90% of the bi-monthly
Seattle-Tacoma-Bremerton CPI-U increase reported in July 2010 (for information from June
2010 compared to the 12 months beginning June 2009), but not less than 2.5% nor greater than
5.5%, effective January 1, 2011.

Section 6.1.4 - Y-Rate. Employees shown in the Pay and Class Plan as “Y-rate” shall receive no
cost-of-living adjustment (in Section 6.1 above). At such time as the top pay rate of their
classification meets or exceeds their “Y-rate”, the employee shall be placed at the appropriate
step and shall again be eligible for cost of living adjustments.

Section 6.2 - Pay Period. The pay period shall be every two (2) weeks commencing at 12:01 a.m. on
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Monday and ending at midnight the following Sunday. The Employer will make available bi-weekly
checks by 12:00 p.m. on the Friday next following the close of the pay period whenever possible. If
a payday falls on a holiday, the payday shall be the preceding day. If the preceding day is also a
holiday, the payday shall be the preceding day.

Section 6.3 - Mileage. Employees authorized to use their private vehicle for County business or in
the performance of their official duties shall receive reimbursement at the rate permitted by the IRS,
for actual miles of necessary travel. In no event will reimbursement for miles driven exceed an
amount equal to the round-trip coach air fare of a common carrier. Mileage reimbursement shall not
be paid for miles driven from the employee's usual place of residence and assigned work location.

Section 6.4 - Assigned Vehicles. Personal assignment of a County vehicle shall be at the discretion

of the County Executive. The Executive will establish administrative rules and regulations on vehicle
use and assignment.

Section 6.5 - Gloves. Upon request, the Employer shall make arrangements to provide a pair of
leather gloves, but no more than two pair shall be provided annually.

Section 6.6 - Longevity. Employees who currently qualify for participation in the longevity program
will continue to participate and progress in accordance with the current percentage factors for
continuous years of employment. New employees hired after January 1, 1983, shall not be eligible or
participate in the longevity program.

Section 6.7 - Allowance. Personnel working in the classifications of Traffic Signal Technician 1, 2
and 3 will be provided a lump sum of $160 annually (subject to legally required deductions) to allow
employees to purchase their own clothing and equipment for use while working. Such lump sum
will be paid once per year in the second pay cycle ending in September to all current and continuing
employees in the classifications listed above who have completed their initial probation as of
September 1 of each year. There will be no pro-rata payments.

ARTICLE 7 - SENIORITY

Section 7.1 - Seniority. Except as provided in Sections 7.2, "seniority" is the amount of continuous
service within all operations of County government. Seniority shall date back to the date of hire in a
regular status, but shall not be established until completion of the "probationary period." An
employee may be disciplined and/or discharged during this probationary period without recourse to

the grievance procedure contained herein. An employee shall lose seniority under this Agreement for
the following reasons:

a. Retirement,

b. Voluntary termination,
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