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AGREEMENT
By and between
CITY OF MILTON, WASHINGTON
and
INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS,
LOCAL 483

January 1, 2009 through December 31, 2011

THIS AGREEMENT is entered into by and between the CITY OF MILTON, hereinafter

referred to as the “City” and the INTERNATIONAL BROTHERHOOD OF ELECTRICAL
WORKERS, LOCAL 483, hereinafter referred to as “Union.”

ARTICLE 1 - RECOGNITION

Union Recognition. The City recognizes the Union as the exclusive bargaining
representative in all matters of wages, hours and employment conditions, and the
application of this Agreement for all regular full-time and regular part-time employees
excluding elected officials, officials appointed for specific terms of office, confidential

employees, directors, exempt managers, temporary employees as defined in Article
12.5, and uniformed personnel.

“ARTICLE 2 - UNION MEMBERSHIP

21 Union Membership. It shall be a condition of employment that all employees
covered by this Agreement shall remain or become members in good standing of the
Union within thirty one (31) days of the effective date of this Agreement or their hiring,
whichever is later. All such employees shall remain members in good standing of the
Union. “Membership in good standing” is defined as the obligation to pay periodic dues
and initiation fees, or to pay an “agency fee” in lieu of membership to the Union. An
“agency fee” represents the Union’s collective bargaining costs, including negotiating
contracts, administering contracts and representation of employees regarding wages,
hours and working conditions. The Union agrees that membership in the Union will not
be denied or terminated for any reason other than the failure of an employee covered by
this Agreement to tender periodic dues and initiation fees or agency fees.

The Union agrees that the City shall not terminate the employment of any employee
under the Union security clause provision of the Agreement until written notification is
received from the Union that an employee has failed to pay the required dues or agency
fee, or provide proof of an alternative payment based on religious tenets as provided
herein above.

The parties also agree that when an employee fails to fulfill the above obligation, the
Union shall provide the employee and the City with thirty (30) days notification of the
Union’s intent to initiate discharge action and during this period the employee may make
restitution in the amount which is overdue. The Union agrees to indemnify and hold the
_City harmless from all claims, demands, suits or other forms of liability that may arise

against the City based on any actions taken against an employee pursuant to this
paragraph. :



2.2 Religious Objectors. Objections to joining the Union which are based on either
bona fide religious tenets or teachings of a church or religious body of which such
empleyee is a member will be observed. Any such employee shall pay an amount of
money equivalent to regular Union dues and initiation fees to a non-religious charity in
Pierce County mutually agreed upon by the employee and the Union. The employee
shall furnish written proof to the Union that such payment has been made. If the
employee and the bargaining representative do not reach agreement on such matter,

the Public Employment Relations Commission shall designate the charitable
organization. :

2.3 New Employees. The City will notify the Union of all new hires in-the bargaining
unit within the first payroll cycle of the employee’s date of employment.

2.4 Dues Deductions. The City shall deduct dues from the pay of those employees
covered by this Agreement who voluntarily execute a wage assignment authorization
form. An employee may also through a wage assignment authorization form authorize
the deduction of other items as may be mutually agreed upon by the City and the Union.
Deductions will be promptly transmitted to the Union by check payable to the Union.
Upon issuance and transmission of a check to the Union, the City’s responsibility shall
cease with respect to such deductions.

The Union and each employee authorizing the assignment of wages for the payment of
Union dues hereby undertake to indemnify and hold the City harmless from all claims,
demands, suits or other forms of liability that may arise against the City for or on
account of any deduction made from the wages of such employee. The City shall be
obligated to honor only an authorization to deduct a specific dollar amount or formula
specified in writing by either the employee or Union. The City shall have no obligation
or responsibility for verifying the amount to be deducted.

ARTICLE 3 - MANAGEMENT RIGHTS

3.1 Direction of Workforce. The Union recognizes the prerogative of the City to
operate and manage its affairs in all respects in accordance with its lawful mandate, and
the powers of authority which the City has not specifically abridged, delegated, or
modified by this Agreement are retained by the City, including but not limited to, the
right to contract services of any and all types. The direction of its work force is vested
exclusively in the City. This shall include, but not be limited to, the rights to (a) direct
employees; (b) hire, promote, transfer, assign and retain employees; (c) suspend,
demote, discharge, or take legitimate disciplinary action against employees for just
cause; (d) relieve employees from duty because of lack of work or other legitimate
reasons; (e) maintain the efficiency of the operation entrusted to the City, (f) determine
methods, means and personnel by which such operations are to be conducted,

(g) determine the scope of City jobs and tasks associated therewith; and (h) take any
actions necessary in conditions of emergency regardless of prior commitments or the
provisions of this Agreement, to carry out the mission of the City, provided, however that
items (a) through (h) shall not be in conflict with the terms of this Agreement.

3.2 City Rules and Regulations. The City shall have the right to make such

reasonable direction, rules and regulations as may be deemed necessary by the City for
the conduct and the management of the affairs of the City, and the Union agrees that
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the employees shall be bound by and obey such directions, rules, and regulations
insofar as they do not conflict with the express terms of this Agreement.

3.3  Application of Rules. Discipline based on such rules shall be applied in a fair

and equitable manner to all employees. Rules and regulations shall be made available
by the City in writing to all employees and the Union.

ARTICLE 4 - UNION RIGHTS

4.1 Access to Premises. Duly authorized representatives of the Union shall be
permitted at all reasonable times to enter City premises for the purpose of transacting
Union business and observing conditions under which employees covered by this
Agreement are employed; provided, however, that the Union’s representative shall
provide the Mayor or her designee with advanced notice of the intent to transact Union

business and shall not interfere with the work of employees. The Union’s representative
shall observe all applicable safety regulations.

4.2 Union Stewards. The Business Manager shall have the right to appoint two (2)
shop stewards. The shop steward shall ensure that the provisions of this Agreement
are observed. The shop steward shall, upon request to the Department Director, be
allowed reasonable time to perform these duties during regular working hours without
loss of pay if such duties cannot be performed during non-working time. Shop stewards
shall not interfere with the work of employees or the operation of the City. The Union
shall furnish the City with the names of shop stewards so appointed. The City will pay
the two (2) shop stewards or union members at the straight time rate of pay for
scheduled work hours lost in attendance at formal negotiations for a successor
collective bargaining agreement between the City and the Union.

4.3 Union Bulletin Boards. The City shall provide suitable, non-public space for
bargaining unit employees to use as a bulletin board in each City building staffed by

bargaining unit employees. Postings on such boards shall be confined to official Union
business.

4.4 Wage Status of Employees. Upon the Union’s request, the City will furnish the
Union with the wages earned by bargaining unit employees. This information will by
used by the Union for the sole purpose of determining the amount of dues owed by the
employees. The Union will not divulge the wage information to any person or agency.

4.5 No Discrimination Based on Union Activity. The City will not interfere with the
right of employees to become members of the Union. There shall be no discrimination,
interference, restraint or coercion by the City against any employee, including shop
stewards, based on union activity or membership in the Union.

ARTICLE 5 - NON-DISCRIMINATION

51 No Employment Discrimination. The City and the Union agree that there shall
be no harassment or discrimination against any employee on the basis of those
protected classes as provided under state and federal law. In the event the Americans
with Disabilities Act or the Washington Law Against Discrimination or other laws conflict
with the provisions of this Agreement, those laws shall control. Where possible, the
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Union shall be notified of any perceived conflict, and upon request, the City shall meet
with the Union to discuss the conflict.

5.2  Use of Grievance Procedure. Employees who feel they have been

discriminated against are encouraged to use Steps 1 and 2 of the grievance procedure
herein prior to seeking relief through outside agencies.

ARTICLE 6 - GRIEVANCE PROCEDURE

6.1  Purpose. The City and the Union recognize the importance and desirability of
settling grievances promptly and fairly in the interest of continuing employee relations
and morale. Every effort will be made to settle grievances at the lowest possible level of
supervision. Except as provided in Articles 5.1 and 8.1, this grievance procedure shall

be the sole mechanism for the adjudication of claims alleging any violation of the terms
of this Agreement. ‘

6.2 Definition. A grievance is a claim raised by the Union or the City in which it is
alleged that a provision of the Agreement has been violated by the other party.
Complaints alleging violations of Article 5 (Non-Discrimination) and Article 8.1 (Health
and Safety) shall be adjudicated though one process. The grievant may choose to use

the grievance process or report the violation to a state agency. In no case shall both
processes be used.

6.3 Time Limitations. Time limits set forth in the following steps may only be
extended by mutual written consent of the parties hereto. Failure by the non-grieving
party to comply with time limitations allows the grieving party to proceed immediately to
the next step. Failure by the grieving party to comply with time limitations shall
constitute a dismissal of the grievance. If the deadline for any action under the

grievance procedure falls on a weekend or holiday, the deadline shall be extended to
the next working day.

6.4 Step 1-Verbal. As soon as possible, but in no case later than fourteen (14)
calendar days from the date of the alleged occurrence, the employee shall first discuss
the grievance with the immediate supervisor and/or the Department Director. The
supervisor and/or Department Director shall investigate and respond to the employee

within fourteen (14) calendar days. If the City does not respond within fourteen (14)
calendar days, the grievance shall be deemed denied.

6.5 Step 2 - Written. If the grievance is denied or not satisfactorily resolved at
Step 1, the Union shall reduce the grievance to writing and submit it to the Mayor or
his/her designee within fourteen (14) calendar days of the City’s response or deadline
for submitting a response, whichever is earlier. For a grievance filed by the City, the
grievance may be initially filed at Step Two, and may be submitted to the Union’s offices
by mail, facsimile or e mail. The written grievance shall include a statement of the
issue, a chronological listing of the pertinent events that took place, the section of the
Agreement violated and the remedy sought. The party served with the grievance shall
serve a written response on the other party within fourteen (14) calendar days of
receiving the grievance. This time period may be extended if either party requests a
meeting to discuss the grievance. In the event of a meeting, the party served with the
grievance shall provide a written response to the other party within fourteen (14)
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calendar days of the meeting. If the non-grieving party does not respond within fourteen
(14) calendar days, the grievance shall be deemed denied.

6.6  Step 3 - Arbitration. If the grievance is denied or not satisfactorily resolved at
Step 2, either party may in writing refer to the matter to final and binding arbitration
within thirty (30) calendar days following the date of the non-grieving party’s response or
deadline for submitting a response, whichever is earlier.

6.6.1 Discipline that has no impact on an employee’s wages shall not be subject

to arbitration, but may be raised during arbitration to the extent it contributed to the
discipline that is being arbitrated.

6.6.2 If the parties are unable to mutually agree on an arbitrator within fourteen
(14) calendar days of the arbitration request, the party moving the grievance to

arbitration shall request the appointment of an arbitrator from the Public Employment
Relations Commission.

6.6.3 The arbitrator’s decision shall be final and binding, subject to the
limitations on the arbitrator’s authority stated below. The arbitrator shall have no
authority or power to add to, delete from, disregard, or alter any of the provisions of this
Agreement, but shall be authorized only to interpret the existing provisions of this
Agreement as they may apply to the specific facts of the issue in dispute. The arbitrator

shall base his or her decision solely on the contractual obligations expressed in this
Agreement.

6.6.4 All fees and expenses shall be borne by the party incurring them, and
neither party shall be responsible for the other party’s attorney’s fees or for the

expenses of withesses called by the other party. The arbitrator’s fees shall be shared
equally by the parties.

6.7 Election of Remedies. Employees who have the option of utilizing the Civil
Service Commission or the grievance procedure under this Agreement shall be required
to elect either the Civil Service Commission or the grievance procedure. In no event
shall an employee be entitled to utilize both procedures for the resolution of a grievance.

ARTICLE 7 - STRIKES AND LOCKOUTS

It is recognized that the City is engaged in a public service requiring continuous
operation and it is agreed that recognition of such obligation of continuous service
during the term of this Agreement is imposed upon both the City and the Union.

The Union will not authorize a strike, work stoppage or slowdown; and the City will not
engage in a lockout during the term of this Agreement. The Union will take every
reasonable means within its powers to induce employees engaged in a strike, work
stoppage or slowdown, in violation of this Agreement, to return to work; but the Union,
its officers, representatives or affiliates shall not be held responsible for any strike, work
stoppage or slowdown which the Union, its officers, representatives or affiliates have
expressly forbidden or declared in violation hereof and attempted to prevent and/or
terminate. Every attempt shall be made to settle all disputes or controversies arising
under this Agreement under the grievance and/or arbitration procedures provided for
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