AGREEMENT

between

JTS, INC.

and

LOCAL UNION NO. 483
INTERNATIONAL BROTHERHOOD
OF
ELECTRICAL WORKERS (AFL-CIO)

Tacoma, Washington

EFFECTIVE: January 30, 2008

THROUGH: December 31, 2010



BASIC PRINCIPLES

The Tree Trimming Contractor and the Union have a common and sympathetic interest in the
tree industry. Therefore, a working system and harmonious relations are necessary to improve
the relationship between the Employer, the Union and the Public.

Progress in industry demands a mutuality of confidence between the Employer and the Union.
All will benefit by continuous peace and by adjusting any differences by rational common sense
methods. Now, therefore, in consideration of the mutual promises and agreements herein
contained, the parties hereto agree as follows:

PURPOSE AND SCOPE

The intent of this Agreement is to establish uniform conditions of employment for Line
Clearance Tree Trimmers as outlined below:

IBEW, Local 483 is presently chartered by the International Brotherhood of Electrical Workers
(AFL-CIO) to cover Pierce County.

This Agreement applies to and covers all employees working with the tools, equipment or
materials used in tree trimming, line clearance maintenance and line clearance tree trimming.

ARTICLE |

EFFECTIVE DATE - CHANGES - GRIEVANCES - DISPUTES

1:1 This Agreement shall take effect January 1, 2008 and shall remain in effect until December
31, 2010 unless otherwise specifically provided for herein. It shall continue to be in effect from year
to year thereafter, from January 1% through December 31" of each year, unless changed or terminated
in the way later provided herein.

1.2 (a) Either party desiring to change or terminate this Agreement must notify the other in
writing at least ninety (90) days prior to the anniversary date.

(b) Whenever notice is given for changes, the nature of the changes desired must be
specified in the notice.

(c) The existing provisions of the Agreement shall remain in full force and effect until a
conclusion is reached in the matter of proposed changes.

(d) In the event that either party has given a timely notice of proposed changes and an
agreement has not been reached by the anniversary date to renew, modify or extend this
Agreement or to submit the unresolved issues for arbitration in accordance with this Agreement,
either party may serve the other a ten (10) day written notice terminating this Agreement. The
terms and conditions of this Agreement shall remain in full force and effect until the expiration
of the ten (10) day period.
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1.3 This Agreement shall be subject to change or supplement at any time by mutual consent
of the parties hereto. Any such change or supplement agreed upon shall be reduced to writing,
signed by the parties hereto and submitted to the International Office of the IBEW and the
employer's Board of Directors for approval, the same as this Agreement.

1.4 During the term of this Agreement, there shall be no stoppage of work, either by strike or
lockout, because of any proposed changes in this Agreement or dispute over matters relating to
this Agreement. All such matters must be handled herein.

L5  Whenever any dispute or grievance arises, it will be considered and adjusted by
conference as follows: Any matter to be processed as a grievance shall be initiated within twenty
(20) work days from the time the incident occurred or the matter shall be considered waived.
Grievances will be considered and adjusted by conference as follows:

(a) Conference between the employee involved, the Union Steward, and the employee's
immediate Supervisor.

(b) Any dispute or grievance not adjusted in step (a) above within five (5) work days shall
be reduced to writing and taken up by the Union Business Representative and the District
Supervisor.

(c) In the event the matter is not adjusted in accordance with the provisions of step (b)
above within five (5) workdays, it shall be referred to the Union Business Manager or his
Representative and the Regional Manager or his representative in writing within three (3) days.

(d) The grievance meeting in step (c) shall be held within twenty (20) workdays of the
submission by the Union of the matter in question.

(e) Should the parties not reach a mutually satisfactory settlement of the above matter in
controversy as provided in step (¢) above within ten (10) work days, either party may demand
arbitration by giving written notice to the other.

() The timetable as specified above may be extended by mutual agreement of the parties
to this agreement by written notification.

(g) Grievances can be initiated by the parties to this agreement.

The sole Arbitrator shall be selected through the American Arbitration Association and in
accordance with their rules. The Association shall be directed to submit a list of eleven (11)
names. The names will be selected from that list agreeable to both parties. The Arbitrator shall
without delay, hear the evidence and render his decision in writing, which shall be final and
binding upon both parties for the duration of this agreement. The arbitrator shall have no
authority to add to, disregard or otherwise change any provisions of this Agreement and his
decision shall be within the scope of this Agreement.
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ARTICLE I
REFERRAL PROCEDURE

2.1  Inthe interest of maintaining an efficient system of production in the industry, providing
for an orderly procedure of referral of applicants for employment, preserving the legitimate
interest of the employees in their employment status within the area and of eliminating
discrimination in employment because of membership or non-membership in the Union, the
parties hereto agree to the following system of referral of applicants for employment.

2.2 The Union shall be the sole and exclusive source of referral of applicants for
employment.

2.3 The Employer shall have the right to reject any applicant for employment.

2.4 The Union shall select and refer applicants for employment without discrimination
against such applicants by reason of membership or non-membership in the Union, and such
selection and referral shall not be affected in any way by rules, regulations, bylaws, constitutional
provisions or any other aspect or obligation of Union membership policies or requirements. All
such selection and referral shall be in accord with the following procedure.

2.5  The Union shall maintain a register of applicants for employment established on the basis
of the classification and Groups listed below. Each applicant for employment shall be registered
in the highest priority Group in the classification for which he qualifies.

CLASSIFICATION

GROUP1 All applicants for employment who have experience in the trade, are residents of the
geographical area constituting the normal construction labor market, have the necessary
qualifications pertaining to their classification and who have been employed in the normal
construction labor market area for a period of at least one (1) year in the last three and one-half
(3-1/2) years under a collective bargaining agreement between the parties to this Agreement.

GROUP II All applicants for employment who have one (1) or more years experience in the
trade and who have the necessary qualifications pertaining to their classification.

GROUP Ml All applicants for employment who have experience in the trade, are residents of the
normal construction labor market area and who have been employed in the normal construction
labor market area for at least six (6) months in the last three and one-half (3-1/2) years in the
trade under a collective bargaining agreement between the parties to this Agreement.

GROUP IV All other applicants for employment.
2.6 Ifthe registration list in a given classification is exhausted and the Union is unable to

refer applicants for employment to the Employer within forty-eight (48) hours from the time of
receiving the Employer’s request, Saturdays, Sundays and holidays excluded, the Employer shall
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be free to secure applicants without using the Referral Procedure, but such applicants, if hired,
shall have the status of "temporary employees."

2.7 The Employer shall notify the Business Manager or his/her representative promptly of the
names and Social Security numbers of such temporary employees and shall replace such

temporary employees as soon as registered applicants for employment are available under the
Referral Procedure.

2.8 Normal construction labor market is defined to mean the following geographical area:
Pierce County.

Dispatching for Pierce County area will be from Local 483, Tacoma, Washington

2.9 "Resident” - means a person who has maintained his permanent home in the geographical
area for a period of not less than one (1) year, or who having had a permanent home in the above-

defined area, has temporarily left with the intention of returning to this area as his permanent
home.

2.10 "Examinations” - An "Examination” shall include experience rating tests, if such
examination shall have been given prior to the effective date of this procedure, but from and after
the date of the procedure, shall include only written and/or practical examinations given by a
duly constituted Outside Local Union of the IBEW. Reasonable intervals of time for
examinations are specified as ninety (90) days. An applicant for classification change to Tree
Trimmer shall be eligible for examination if he has two (2) years training as a Tree Trimmer
Apprentice.

2.11  The Union shall maintain an "Out-of-Work List" which shall list the applicants within
each Group in chronological order of the dates they register their availability for employment.

2.12  "Re-registration” - An applicant who is hired and who receives, through no fault of his
own, work of forty (40) hours or less, shall upon re-registration, be restored to his appropriate
place within his Group.

2.13  The Employer shall advise the Business Manager, or his/her representative, of the Local
Union of the number of applicants needed. The Business Manager shall refer applicants to the
Employer by first referring applicants in Group I in the order of their place on the "Out-of-Work
List" and then referring applicants in the same manner successively from the "Out-of-Work List"
in Group II, then Group 11, and then Group IV. Any applicant who is rejected by the Employer
shall be returned to his appropriate place within his Group and shall be referred to other
employment in accordance with the position of his Group and his place within the Group.

2.14  The only exception which shall be allowed in this order of referral is as follows:
When the Employer states bona fide requirements for special skills and abilities in his

request for applicants, the business manager or his representative shall refer the first applicant on
the register possessing such skills and abilities.
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2.15  An Appeals Committee is hereby established composed of one (1) member appointed by

the Union, one (1) member appointed by the Employer, and a public member appointed by both
these members.

2.16 It shall be the function of the Appeals Committee to consider any complaint of any
employee or applicant for employment arising out of the administration by the Local Unijon of
Section 2.4 through 2.14 of this Agreement. The Appeals Committee shall have the power to
make a final and binding decision on any such complaint which shall be complied with by the
Local Unicn. The Appeals Committee is authorized to issue procedural rules for the conduct of
its business, but it is not authorized to add to, subtract from, or modify any of the provisions of
this Agreement, and its decisions shall be in accord with the Agreement.

2.17  Arepresentative of the Employer, designated to the Union in writing, shall be permitted
to inspect the Referral Procedure records at any time during normal business hours.

2.18 A copy of the Referral Procedure set forth in this Agreement shall be posted on the
bulletin board in the offices of the Local Union and in the offices of the Employers who are
parties to this Agreement.

2.19  Tree Trimmer Apprentices shall be advanced in accordance with the training provision of
the Outside Area Training Committee, as established and jointly agreed upon by the Employer
and the Union.

220 When making reductions in the number of employees due to lack of work, Employers
shall use the following procedure:

(a) Temporary employees, if any are employed, shall be laid off first. Then employees in
Group IV shall be laid off next, if any are employed in this Group. Next to be
laid off are employees in Group Il if any are employed in this Group, then those in Group 11,
and then those in Group L

(b) Paragraph (a) will not apply as long as the special skill requirements, as provided for
in Section 2.4, is required.

(¢) Supervisory employees covered by the terms of this Agreement will be excluded from
layoffs as long as they remain a supervisory capacity. When they are reduced to the status of
Tree Trimmer, they will be slotted in the appropriate Group in paragraph (a) above.

2:21  Applicants from outside the normal construction labor market may be referred to the
Union by the Employer for registration and possible dispatch under this Referral Procedure. The
Employer may certify in writing such applicant’s prior work experience and whether the
applicant meets the necessary qualifications for the classification.
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ARTICLE 1

Union Security Clause

3.1 The Employer recognizes the Union as the sole Collective Bargaining Agency between
itself and the employees covered under this Agreement.

3.2 All workmen employed by the Employer shall, as a condition of employment, tender the
full and uniform admissions fee in effect in the Local Union on the thirtieth (30th) day following
the beginning of employment under this Agreement, or the effective date of this Agreement,
whichever is later. All workmen accepted into membership shall, thereafter, maintain their
continuous good standing in the Union as a condition of employment by paying regular monthly
dues and/or working dues uniformly paid by other members of the same classification in the
Union in order to defray the costs of the Collective Bargaining Agreement in accordance with its
rules. In the event that a workman fails to tender the admission fee or that a member of the
Union fails to maintain his membership by paying monthly dues and/or additional working dues
in accordance with the provisions of this section, the Union shall notify the Employer in writing
and such written notice shall constitute a request to the Employer to discharge said individual
workman within forty-eight (48) hours (Saturdays, Sundays and holidays excluded) for failure to
maintain continuous good standing by paying monthly dues and/or additional working dues in the
Union in accordance with its rules above referred to in this paragraph.

3.3 Inthe event that the Union does not accept into membership any workman tendering the
admission fee and regular monthly dues and/or additional working dues, the foregoing paragraph
shall not be applicable, provided, however, that the Union may, at any time thereafter, decide to
take such workman into membership, in which case said workman shall be required to tender the
full and uniform admission fees in effect in the Local Union not later than thirty (30) days
following notification by the Union and shall, thereafter, be required to maintain his membership
by paying monthly dues and/or additional working dues in accordance with the provisions of the
foregoing paragraph. In the event that such workman fails to comply with this paragraph, the
Union shall notify the Employer and the Employer shall discharge said workman within forty-
eight (48) hours.

3.4 When terminating an employee for any reason, the Employer will provide the employee
with a written notice describing the full name of the employee, classification in which employed,
date of termination, reason for termination and whether or not the employee is eligible for rehire.
Such notice should be given to the employee at the time of termination or will be mailed no later
than the next workday after termination to the employee at his last known address, and a copy
mailed to the Local Union within a week following the employee’s termination.

3.5  The Employer shall not discriminate against employees in regard to hire or tenure of
employment by reason of Union membership, provided, however, all workmen, members of the
Union or otherwise, shall be classified and receive the wage scale as provided in this Collective
Bargaining Agreement.
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ARTICLE 1V

CONTRACTOR RIGHTS - UNION RIGHTS

4.1 Employees covered by this Agreement, except those meeting the requirements of
"Employer," as defined herein, shall not contract for any electrical or line clearance work.

4.2 The Union will not make available the Referral System to other potential employers
engaged in the same class of work as the Employer unless such other potential employers comply
with the terms and conditions of this Agreement, in which event, the Union will make available
the Referral System in accordance with Article Il hereof. This section shall not be construed to
affect the right of the Union to enter into Bargaining Agreements with utility companies,
municipals or government agencies engaged in utility operations.

4.3 Employers from outside the normal labor market area may bring in one (1) Journeyman
Lineman or Tree Trimmer, and such workman shall furnish evidence to the Union that he is
receiving necessary expenses and traveling time. Such Employers shall employ other workmen
in the same manner as local contractors, and shall employ at least one (1) Local J ourneyman
Lineman or Tree Trimmer as long as he has line work in operation under this Agreement.

4.4 The Employer shall not loan or cause to be loaned workmen in his employ to any other
employer without first securing permission of the Union and, then, only when applicants
possessing the required skills are not available under the Referral Procedure.

4.5 Upon receipt of a voluntary written authorization, the Employer agrees to deduct and
forward monthly to the Local Union, the Union membership dues and the additional working
dues from the pay of each IBEW member. The amount to be deducted shall be the amount
specified in the approved Local Bylaws. Such amourit shall be certified to the Employer by the
Local Union upon request by the Employer.

The Union agrees to save the Employer harmless from any action growing out of these
deductions and commenced by any employee against the Employer. The Union assumes full
responsibility for the disposition of the funds once received by the Local Union.

4.6  No employer shall directly or indirectly, or by any subterfuge, sublet or contract with any
of his employees or the employees of any other Employer who is a party to this Agreement, afl or
any part of the labor services required by any contract or such Employer.

No employer shall rent or accept the loan of cars, trucks, tools or any other equipment
from any of his employees or the employees of any other Employer who is a party to this
Agreement.

Any Employer who sublets or contracts work which is described under "Purpose and
Scope of this Agreement" to another Employer shall notify the Local Union having jurisdiction
of the name of such subcontractor, his permanent address and the location and nature of the work
subcontracted. Such subcontractor shall not begin work until he is in compliance with this
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Agreement.

Employees covered by this Agreement who become Tree Trimming Contractors shall not
rotate back and forth as contractor and workman.

4.7 No Employer, employee or their agents shall give or accept directly any rebate of wages.
Any Employer found violating this provision shall be subject to have his Agreement terminated
upon written notice thereof being given by the Union.

4.8 For the employees covered by this Agreement, the Employer shall make regular payment
to the Federal and State Government for Social Security, Workman's Compensation and

Unemployment Insurance as provided by law, and shall famish satisfactory proof of such to the
Union upon request.

4.9  The Business Manager shall have the right to appoint a Steward at any shop or on any job
where workers are employed under the terms of this Agreement. The Employer shall be
promptly notified in writing of said appointments.

The Steward shall, upon request to the Employer's authorized representative, be given
sufficient time during regular working hours and if necessary transportation will be provided by

mutual agreement. The area of his assignment shall be as agreed to between the Union and the
Employer.

Under no circumstances shall the Employer dismiss or otherwise discriminate against an
employee for making a complaint or giving evidence with respect to any alleged violation of this
Agreement.

The Employer shall notify the Local Union on the same day of layoff, transfer or
termination of the Shop Steward.

4.10  The Business Manager or Representative of the Union shall be allowed access to any
shop or job at any reasonable time where workmen are employed under the terms of this
Agreement.

4.11 The policy of the Local Union and its members is to promote the use of materials and
equipment manufactured, processed or repaired under economically sound wage, hour and
working conditions by their fellow members of the International Brotherhood of Electrical
Workers.

4.12  Employers may advance Journeyman Linemen or Journeyman Tree Trimmers to Foremen
as needed, and also, may advance an employee to jobs of a higher classification when the
employee's referral slip shows that such is his regular classification, provided, no eligible
applicant in that classification is available and these will not be considered a "temporary
upgrade” as defined herein. The Employer shall notify the Business Representative or Shop
Steward during that same workday of such advancements.
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Should the Local Union be unable to refer applicants to the Employer for the
classification requested, the Employer may, by agreement with the Business Manager or his
Representative, advance workmen on the job to higher classifications of work which they are
able to perform. Such advancement shall be considered a "temporary upgrade” and the Employer
shall notify the Union in writing of the names of such workmen temporarily upgraded on the job.

All "temporary upgrades” shall end at the conclusion of the job for which they were made
unless otherwise agreed to by the Local Union. An exception will be: Workmen in "temporary
upgrades” will be laid off prior to the layoff of a Journeyman Lineman or Tree Trimmer qualified
in the area of assignment and the eight (8) day clause will not apply.

4.13  When the employer desires to employ a particular applicant as Foreman, he shall notify
the dispatcher of the name of the applicant requested. The above shall be subject to the
following conditions:

(a) Such applicant must be on the appropriate out-of-work list for which Local Union
he/she is requested from.

(b) Such applicant must be eligible for Group I, Journeyman Lineman or Trec Trimmer.

(¢) Such applicant must work as a Foreman for at least sixty (60) days, unless such job is
for a shorter duration.

4.14  The subletting, assigning or transfer by an individual employer of any work in connection
with tree trimming and line clearance work on electrical distribution, transmission lines and
electrical installations to any person, firm or corporation not recognizing the IBEW OR ONE OF
ITS LOCAL UNIONS as the collective bargaining representative of his employees on any tree
trimming work in the jurisdiction of this or any other Local Union to be performed at the site of
the construction, alteration, painting or repair of a building, structure or other work, will be
deemed a material breach of this Agreement.

All charges of violation of Paragraph 1 of this Section shall be considered as a dispute
and shall be processed in accordance with the provision of this Agreement covering the
procedure for the handling of grievances and the final and binding resolution of disputes.

It shall not be considered a violation of this Agreement for employees to refuse to cross a
legal picket line established by any other Union.

4.15 (a) The Company shall have the right to exercise customary and regular functions of
management, including the right to hire, suspend, discharge, discipline, promote, demote, or
transfer, employees for just cause. However, the right of the Union to bring a grievance alleging
abuse of these rights is recognized.

(b) When the Employer does not have work available for thirty (30) calendar days, a man
is no longer considered an employee (vacation, illness, injury excepted).
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4.16  If'the Union grants to any other employer, doing the same type of work covered by this
Agreement in any geographical area covered by the Agreement, a contract whose total wages and
fringe benefits are less favorable to the employees covered under such an agreement than are the
total wages and fringe benefits which are applicable to employees covered under this instant
Agreement, JTS, Inc. or its successors or assigns may, upon written demand to the Union bargain
in good faith regarding decreasing the total wage and fringe benefits in the instant Agreement to
the amount of the total wages and fringe benefits attained in such other Agreement.

4.17  If the Union negotiates with any other employer, doing the same type of work covered by
this Agreement in any geographical area covered by this Agreement, a contract whose total
wages and fringe benefits are more favorable to the employees than are the total wage and fringe
benefits which are applicable to employees covered under the instant Agreement, JTS, Inc. or its
successors and assigns shall, upon written demand by the Union, bargain in good faith regarding
increasing the total wages and fringe benefits in the instant Agreement to the amount of the total
wages and fringe benefits contained in such other Agreement. All provisions of the collective
bargaining agreement in effect between the parties, and any extensions or amendments thereto,
shall remain in full force and effect throughout any bargaining pursuant to this Article.

ARTICLE V

HOURS - WAGE PAYMENTS

5.1  Eight (8) hours work between the hours of 8:00 A.M. and 4:30 P.M., or 5:00 P.M., with
not less than thirty (30) minutes nor more than one (1) hour for lunch period, shall constitute a
workday. Meal periods shall be: Breakfast, 6:30 A.M. to 7:00 A.M.; Lunch, noon to 12:30 P.M.
or 1:00 P.M,, and midnight to 12:30 A.M. or 1:00 A M.; Dinner, 6:00 P.M. to 6:30 P.M. Forty
(40) hours within five (5) such workdays, Monday through Friday inclusive, shall constitute a
workweek.

Hours of work may be adjusted by mutual agreement between the Union and the
Employer.

When extreme weather conditions are such that federal, state or county agencies prohibit
the continuance of work during regularly scheduled work hours, the work hours will be changed
for the duration of those conditions, subject to the following:

1. Work schedules shall be for not less than eight (8) hours subject
to Section 5.5 of this Agreement.

When employees are required to work overtime on storm damage or emergency callouts, the
following conditions will apply when meals are not furnished. Meals: maximum meal allowance
will be reimbursed at twelve dollars ($12.00) for breakfast, 6:30 A.M. to 7:00 A.M.; twelve
dollars ($12.00) for lunch, noon to 12:30 P.M.; twenty dollars ($20.00) for dinner, 6:00 P.M. to
6:30 P.M.; and ten dollars ($10.00) for midnight meal, midnight to 12:30 AM. Meals paid by
receipt only. Employees will not be paid for time spent eating. On jobs in excess of twenty-four
(24) hours’ duration, lodging will also be provided by the Employer. No additional charges will
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be reimbursed.

5.2 The minimum rate of wages effective for the term of this Agreement shall be those set
forth in the Wage Schedule.

If workers are needed for special work not listed in the general classification, they shall
be paid a wage that relates in importance to one of the classifications herein provided.

5.3 Wages shall be paid weekly by direct deposit to the employee’s bank account not later
than quitting time on Friday, and not more than five (5) regular workdays' wages may be
withheld at any one time. Employees hired prior to February 1, 2005 shall have the option of
receiving their pay via direct deposit or by check mailed to a designated address. When the
employee gives two (2) regular workdays (48 hours) notice in writing before quitting histher Job,
he/she shall receive his/her pay in full, except any unscheduled overtime which shall be mailed to
his/her last known address or deposited to his account no later than Friday of the next workweek.
If no notice is given, the employee’s direct deposit account will be credited or a check in full
will be mailed no later than Friday of the next workweek to the employee’s last known address.
Should the Employer, for any reason under his control, fail to have pay deposited to the
employee’s account by quitting time on Friday or if due to delivery problems by recognized
overnight mail and/or package carriers fail to have checks available at the Job Headquarters by
noon on Monday of the following workweek, the employees(s) involved shall be entitled to

. Teceive, for each twenty-four (24) hour period, or fraction thereof, thereafter until checks are
available at Job Headquarters or the direct deposit has been made.

Ist occurrence (per Employer) per pay period in a six (6) month
calendar period: two (2) straight time hours.

2nd occurrence (per Employer) per pay period in a six (6) month
calendar period: four (4) straight time hours.

3rd occurrence (per Employer) per pay period in a six (6) month
calendar period: eight (8) straight time hours.

It shall be considered a willful act on the part of the employer if an employee, who has
been terminated and ceases work outside of Employer's office business hours, is not paid by noon
of the next day.

It shall be the responstbility of any employee working alone to have time sheets mailed or
delivered to the Employer promptly after the completion of the pay period. It shall also be the
employee's responsibility to notify the Employer promptly if wages do not arrive by the
scheduled time.

Each employee, during his first week of employment, shall be entitled to one (1) draw not
to exceed one hundred ($100.00) dollars maximum. The draw shall be given to the employee not
later than forty-eight (48) hours following the request, or mailed to the job within twenty-four
(24) hours, Saturdays, Sundays and holidays excepted.
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