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AMENDMENT TO AN AGREEMENT

WHEREAS, there presently exists a permanent continuing Collective Bargaining
Agreement between the Northwest Line Constructors Chapter of the National Electrical
Contractors Association, Inc., hereinafter called "Contractor”, and Local Union 77, Local
Union 125, Local Union 483, and Local Union 659 of the International Brotherhood of
Electrical Workers, herein-after referred to as the "Union", entered into on April 1, 1976
and

WHEREAS, it is the desire of the parties thereto to amend and change this Agreement,
such changes to become effective February 1, 2004 unless specifically addressed
elsewhere in this Agreement.

PREAMBLE

Agreement by and between the NORTHWEST LINE CONSTRUCTORS CHAPTER OF
THE NATIONAL ELECTRICAL CONTRACTORS ASSOCIATION, INC., and LOCAL
UNION NOS. 77, 125, 483 and 659, IBEW.

It shall apply to all firms who sign a Letter of Assent to be bound by the terms of this
Agreement.

As used hereinafter in this Agreement, the term "Chapter" shall mean the Northwest
Line Constructors Chapter of the N.E.C.A. and the term "Union" shall mean Local Union
Nos. 77, 125, 483, and 659, IBEW.

The term "Employer" shall mean an individual firm who has been recognized by an
Assent to this Agreement.

WHEREAS, there has existed a permanent continuing Collective Bargaining Agreement
between the parties which has been amended from time to time, copies of which are on
file, and

WHEREAS, the aforementioned permanent continuing Collective Bargaining
Agreement, as amended, contains a procedure for effective changes.

NOW, THEREFORE, it is hereby agreed that without terminating or in any manner
affecting any other provision of said continuing Agreement, this Agreement as hereby
amended is entered into by and between the "Chapter" and the "Union" and they hereby
mutually establish and agree upon the working conditions and wage schedule
hereinafter set forth.



PURPOSE AND SCOPE OF THIS AGREEMENT

The intent of this Agreement is to establish uniform conditions of employment for
Outside Electrical Workers as outlined below.

IBEW Local Unions 77, 125, 483 and 659 are presently chartered by the International
Brotherhood of Electrical Workers (AFL-CIO) to cover all such outside electrical work in
the states of Washington, Oregon, (except Malheur county), the ten (10) northern most
counties in the state of ldaho, and also Siskiyou, Modoc and Del Norte counties in
Northern California. The Northwest Line Constructors Chapter of the NECA is presently
chartered by the National Electrical Contractors Association, Inc. in the same areas as
covered by the four (4) above named IBEW Local Unions. Therefore, the territorial
scope of this Agreement shall uniformly cover the above area.

The scope of work covered under this Agreement and workmen employed under the
provisions of this Agreement shall perform all production and maintenance work in
accordance with the National Labor Relations Board certification of said Union in Case
No. 36-RC-815 which shall include:

1. Pole line construction work (whether built of wood, metal or other material); the
digging and backfilling of holes for poles or anchors (by hand or mechanical equipment);
the moving of men, tools or equipment; the loading and moving of materials from the
first drop; and the handling, assembly or erection of all materials, including the guying,
stringing of conductors or other work necessary, on through to the ultimate completion
of such pole line work.

2. Steel or metal structures used for the purpose of carrying electrical wires,
conductors, or equipment (this includes transmission towers, outdoor substations,
switch racks or similar electrical structures); the moving of men, tools or equipment; the
handling, sorting and moving of materials from the first drop; the handling, assembly
and erection of all materials used on the job site starting from the fastening to the stub-
in on concrete footing or pad, including the assembly of the grillage, on through to the
ultimate completion of such structures, except for any low voltage control or lighting
work which may properly belong to the inside branch of the electrical industry. Work
covered shall include the grounding of all such structures; the stringing and installation
of wires, cables and insulators or other electrical equipment suspended from such
structures; also, the handling and placing of transformers or OCBs and other related
electrical equipment.

3. Highway lighting systems, where such work properly comes under the outside
jurisdiction, shall be handled in the same manner as pole line construction. (See Item
1)

4, Electrical underground construction work where such work comes under the
outside jurisdiction shall be covered as follows: the moving of men, tools or equipment,
the loading, moving or assembly of all electrical materials or raceways, such as duct,



from the first drop shall be performed by workmen under this Agreement. This shall
also include the placing of fish wire, the pulling of cables or wires through such
raceways, installing and making up of potheads, and the splicing of such conductors.

5. In connection with all of the above items it is understood the scope of this
Agreement shall include not only new installation work but shall also govern the repair,
maintenance, or dismantling of such structures, lines or equipment; the handling and
operating of all equipment used to transport men, tools and/or materials on the job site,
as well as the equipment used to move, raise or place materials used in the outside
branch of the Electrical Industry, and shall be performed by workmen under this
Agreement.

It is understood on dismantling of structures that after the structure has hit the ground,
the remainder of the dismantling, if any, may be done by Groundmen and Apprentice
applicants under the supervision of a Foreman who is a Journeyman Lineman. Hauling
from the right-of-way to the first drop shall be performed by employees covered under
the terms and conditions of this Agreement.

BASIC PRINCIPLES

The Electrical Contractor and the Union have a common and sympathetic interest in the
Electrical Industry. Therefore, a working system and harmonious relations are
necessary to improve the relationship between the Employer, the Union and the Public.

Progress in industry demands a mutuality of confidence between the Employer and the
Union. All will benefit by continuous peace and by adjusting any differences by rational
common sense methods. Now, therefore, in consideration of the mutual promises and
agreements herein contained, the parties hereto agree as follows:

ARTICLE I--CIR
Effective Date - Changes - Grievances - Disputes

1.1  This Agreement shall take effect February 1, 2004, and shall remain in effect until
January 31, 2007, unless otherwise specifically provided for herein. It shall continue in
effect from year to year thereafter, from February 1 through January 31 of each year,
unless changed or terminated in the way later provided herein.

1.2 (a) Either party or an Employer withdrawing representation from the Chapter
or not represented by the Chapter, desiring to change or terminate this Agreement must
provide written notification at least ninety (90) days prior to the expiration date of the
Agreement or any anniversary date occurring thereafter.



(b) Whenever notice is given for changes, the nature of the changes desired
must be specified in the notice, or no later than the first negotiating meeting unless
mutually agreed otherwise.

(c) The existing provisions of the Agreement, including this Article, shall
remain in full force and effect until a conclusion is reached in the matter of proposed
changes.

(d) Unresolved issues or disputes arising out of the failure to negotiate a
renewal or modification of this Agreement that remain on the 20th of the month
preceding the next regular meeting of the Council on Industrial Relations for the
Electrical Contracting Industry (CIR) may be submitted jointly or unilaterally to the
Council for adjudication. Such unresolved issues or disputes shall be submitted no later
than the next regular meeting of the Council following the expiration date of this
Agreement or any subsequent anniversary date. The Council's decisions shall be final
and binding.

() When a case has been submitted to the Council, it shall be the
responsibility of the Negotiating Committee to continue to meet weekly in an effort to
reach a settlement on the local level prior to the meeting of the Council.

)] Notice of a desire to terminate this Agreement shall be handled in the
same manner as a proposed change.

1.3 This Agreement shall be subject to change or supplement at any time by mutual
consent of the parties hereto. Any such change or supplement agreed upon shall be
reduced to writing, signed by the parties hereto, and submitted to the International
Office of the IBEW for approval, the same as this Agreement.

1.4  There shall be no stoppage of work either by strike or lockout because of any
proposed changes in this Agreement or dispute over matters relating to this Agreement.
All such matters must be handled as stated herein.

GRIEVANCE/DISPUTES

1.5 There shall be a Labor-Management Committee of three representing the Union
and three representing the Employers. It shall meet regularly at such stated times as it
may decide. However, it shall also meet within forty-eight (48) hours when notice is
given by either party. It shall select its own Chairman and Secretary. The Local Unions
shall select the Local Union representatives and the Chapter shall select the
Management representatives.

1.6 All grievances or questions in dispute shall be adjusted by the duly authorized
representatives of each of the parties to this Agreement. In the event that these two are
unable to adjust any matter within forty-eight (48) hours, they shall refer the same to the
Labor-Management Committee.



* 1.7  All matters coming before the Labor-Management Committee shall be decided by
majority vote. Four members of the Committee, two from each of the parties hereto,
shall be a quorum for the transaction of business, but each party shall have the right to
cast the full vote of its membership and it shall be counted as though all were present
and voting. In the absence of a deadlock, the Labor-Management Committeeos
shall be final and binding.

* 1.8 Should the Labor-Management Committee fail to agree or to adjust any matter,
such shall then be referred to the Council on Industrial Relations for the Electrical
Contracting Industry for adjudication. The Council's decisions shall be final and binding.

* 1.9 When any matter in dispute has been referred to conciliation or arbitration for
adjustment, the provisions and conditions prevailing prior to the time such matters arose
shall not be changed or abrogated until agreement has been reached or a ruling has
been made.

ARTICLE Il
Referral Procedure

* 2.1 In the interest of maintaining an efficient system of production in the Industry,
providing for an orderly procedure of referral of applicants for employment, preserving
the legitimate interests of the employees in their employment status within the area, and
of eliminating discrimination in employment because of membership or non-membership
in the Union, the parties hereto agree to the following system of referral of applicants for
employment.

2.2  The Union shall be the sole and exclusive source of referral of applicants for
employment.

2.3  The Employer shall have the right to reject any applicant for employment.

2.4  The Union shall select and refer applicants for employment without discrimination
against such applicants by reason of membership or non-membership in the Union, and
such selection and referral shall not be affected in any way by rules, regulations,
bylaws, constitutional provisions or any other aspect or obligation of Union membership
policies or requirements. All such selection and referral shall be in accord with the
following procedure.

* 2.5  The Union shall maintain a register of applicants for employment established on
the basis of the Classifications and Groups listed below. Each applicant for
employment shall be registered in the highest priority Group in the classification or
classifications for which he qualifies.



CLASSIFICATION A - Journeyman Lineman

Group | All applicants for employment who have three and one-half (3-1/2) or more
years' experience in the trade; are residents of the geographical area constituting the
normal construction labor market; have passed a Journeyman Lineman's examination
given by a duly constituted Outside Construction Local Union of the IBEW or have been
certified as a Journeyman Lineman by any Outside Joint Apprenticeship and Training
Committee; and who have been employed for a period of at least one (1) year in the last
three and one-half (3-1/2) years in the geographical area covered by the collective
bargaining agreement.

Group 1l All applicants for employment who have three and one-half (3-1/2) or more
years' experience in the trade and who have passed a Journeyman Lineman's
examination given by a duly constituted Outside Local Union of the IBEW or have been
certified as a Journeyman Lineman by any outside areas Joint Apprenticeship and
Training Committee.

Group Il All applicants for employment who have two (2) or more years' experience
in the trade; are residents of the geographical area constituting the normal construction
labor market, and who have been employed in the normal construction labor market
area for at least six (6) months in the last two and one-half (2-1/2) years in the
geographical area covered by the collective bargaining agreement.

Group IV All applicants for employment who have worked at the trade for more than
one yeatr.

CLASSIFICATION B - ALL OTHER CLASSIFICATIONS

Group | All applicants for employment who have experience in the trade, are
residents of the geographical area constituting the normal construction labor market,
have the necessary qualifications pertaining to their classification and who have been
employed in the normal construction labor market area for a period of at least one (1)
year in the last three and one-half (3-1/2) years under a collective bargaining agreement
between the parties to this Agreement.

Group 1l All applicants for employment who have one (1) or more years experience
in the trade and who have the necessary qualifications pertaining to their classification.

Group Il All applicants for employment who have experience in the trade, are
residents of the normal construction labor market area and who have been employed in
the normal construction labor market area for at least six (6) months in the last three
and one-half (3-1/2) years in the trade under a collective bargaining agreement between
the parties to this Agreement.

Group IV All other applicants for employment.



* 2.6 If the registration list is exhausted and the Local Union is unable to refer
applicants for employment to the Employer within forty-eight hours from the time of
receiving the Employer's request, Saturdays, Sundays and holidays excepted, the
Employer shall be free to secure applicants without using the Referral Procedure; but
such applicants, if hired, shall have the status of "temporary employees".

* 2.7 The Employer shall notify the Business Manager promptly of the names and
Soci al Security number s of such Atemporary
Aitemporary employeesoO as soon aentareaydlable er ed &

under the Referral Procedure.
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area plus the commuting distance adjacent thereto which includes the area from which
the normal labor area is secured:

(@) The state of Oregon, state of Washington, Siskiyou, Modoc and Del Norte
counties in the state of California, and in the state of Idaho, Benewah, Bonner,
Boundary, Clearwater, Idaho, Kootenai, Latah, Lewis, Nez Perce and Shoshone
counties, including the area determined by the Secretary of Labor and the commuting
distance adjacent to the geographical areas.

(b)  There will be six (6) dispatching points established within the normal
construction labor market area.

Seattle Office of Local Union #77 will be the dispatching point for applicants for
employment in Island, Mason, Whatcom, Skagit, Snohomish, Chelan, King, Kittitas,
Lewis, Cowlitz, Wahkiakum, Pacific, Grays Harbor, Jefferson, Clallam, San Juan, Kitsap
and Thurston counties; and for construction on Bonneville Power Administration
property in Pierce County and all construction on Puget Sound Power & Light Company
properties in the state of Washington.

Kennewick Office of Local Union #77 for applicants for employment in Yakima,
Okanogan, Douglas, Grant, Benton, Franklin, Walla Walla and Adams counties in the
state of Washington.

Spokane Office of Local Union #77 for applicants for employment in Spokane, Stevens,
Pend Oreille, Ferry, Lincoln, Whitman, Columbia, Garfield and Asotin counties in the
state of Washington; also in the state of ldaho, Benewah, Bonner, Boundary,
Clearwater, Idaho, Kootenai, Latah, Lewis, Nez Perce and Shoshone counties.

Portland Office of Local Union #125 will be the dispatching point for applicants for
employment in Washington, Yamhill, Marion, Clackamas, Multhomah, Hood River,
Wasco, Clatsop, Jefferson, Deschutes, Crook, Wheeler, Sherman, Gilliam, Morrow,
Columbia, Grant, Harney, Umatilla, Union, Baker, Wallowa, and Tillamook counties in
the state of Oregon and Clark, Skamania and Klickitat counties in the state of
Washington.




Tacoma Office of Local Union #483 will be the dispatching point for applicants for
employment in Pierce county and for all construction on Tacoma City Light properties,
except for construction work done for Bonneville Power Administration and Puget
Sound Power & Light Company.

Medford Office of Local Union #659 will be the dispatching point for applicants for
employment in Lake, Klamath, Jackson, Josephine, Curry, Coos, Douglas, Lane, Linn,
Benton, Lincoln and Polk counties in the state of Oregon and Siskiyou, Modoc & Del
Norte counties in the state of California.

The above geographical area is agreed upon by the parties to include the area defined
by the Secretary of Labor to be the appropriate prevailing wage area under the Davis-
Bacon Act to which the Agreement applies.

2.9 "Resident” means a person who has maintained his permanent home in the
above defined geographical area for a period of not less than one year or who, having
had a permanent home in this area, has temporarily left with the intention of returning to
this area as his permanent home.

2.10 An "Examination" shall include experience rating tests if such examinations shall
have been given prior to the date of this procedure, but from and after the date of the
procedure, shall include only written and/or practical examinations given by a duly
constituted Outside Construction Local Union of the IBEW. Reasonable intervals of
time for examinations are specified as ninety (90) days. An applicant shall be eligible
for examination if he has had three and one-half (3-1/2) years' experience in the trade.

2.11 The Union shall maintain an "Out of Work List" which shall list the applicants
within each Group in chronological order of the dates they register their availability for
employment.

2.12 An applicant who has registered on the "Out of Work List" must renew his
application every 30 days or his name will be removed from the list.

2.13 An applicant who is hired and who receives, through no fault of his own, work of
forty (40) hours or less, shall upon re-registration, be restored to his appropriate place
within his group

2.14(a) Employers shall advise the Business Manager of the Local Union of the
number of applicants needed. The Business Manager shall refer applicants to the
Employer by first referring applicants in Group | in the order of their place on the "Out of
Work List" and then referring applicants in the same manner successively from the "Out
of Work List" in Group II, then Group Ill, and then Group IV. Any applicant who is
rejected by the Employer shall be returned to his appropriate place within his Group and
shall be referred to other employment in accordance with the position of his Group and
his place within his Group.

1C
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2.14(b) An applicant who is discharged for cause three times within a 12-month
period shall be referred to the neutral member of the Appeals Committee for a
determination as to the applicant's continued eligibility for referral. The neutral member
of the Appeals Committee shall, within three business days, review the qualifications of
the applicant and the reasons for the discharges. The neutral member of the Appeals
Committee may, in his or her sole discretion: (1) require the applicant to obtain further
training from the JATC before again being eligible for referral; (2) disqualify the
applicant for referral for a period of four weeks or longer depending on the seriousness
of the conduct and/or repetitive nature of the conduct; (3) refer the applicant to an
employee assistance program, if available, for evaluation and recommended action; or
(4) restore the applicant to his/her appropriate place on the referral list.

2.15 The only exceptions which shall be allowed in this order of referral are as follows:

(&) When the Employer states bona fide requirements for special skills and
abilities in his request for applicants, the Business Manager shall refer the first applicant
on the register possessing such skills and abilities.

(b)  The age ratio clause in the Agreement calls for the employment of an
additional employee or employees on the basis of age. Therefore, the Business
Manager shall refer the first applicant on the register satisfying the applicable age
requirements; provided, however, that all names in higher priority groups, if any, shall
first be exhausted before such overage reference can be made.

2.16 An Appeals Committee is hereby established composed of one (1) member
appointed by the Union, one (1) member appointed by the Employer or by the
Association, as the case may be, and a Public Member appointed by both these
members.

2.17 It shall be the function of the Appeals Committee to consider any complaint of
any employee or applicant for employment arising out of the administration by the Local
Union of Section 2.4 through 2.16 of this Agreement. The Appeals Committee shall
have the power to make a final and binding decision on any such complaint which shall
be complied with by the Local Union. The Appeals Committee is authorized to issue
procedural rules for the conduct of its business, but it is not authorized to add to,
subtract from, or modify any of the provisions of this Agreement, and its decisions shall
be in accord with the Agreement.

2.18 A representative of the Employer or of the Association, as the case may be,
designated to the Union in writing shall be permitted to inspect the Referral Procedure
records at any time during normal business hours.

2.19 A copy of the Referral Procedure set forth in this Agreement shall be posted on

the bulletin board in the offices of the Local Union and in the offices of the Employers
who are parties to this Agreement.
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2.20 Apprentices shall be hired and transferred in accordance with the apprenticeship
provisions of the Outside Area Training Agreement.

2.21 When making reductions in the number of employees due to lack of work
Employers shall use the following procedure:

(&) Temporary employees, if any are employed, shall be laid off first. The
employees in Group IV shall be laid off next, if any are employed in this group. Next to
be laid off are employees in Group lll, if any are employed in this group, then those in
Group Il, and then those in Group I.

(b) Paragraph (a) will not apply as long as the special skill requirement, as
provided for in Section 2.15(a) is required.

(c) Supervisory employees covered by the terms of this Agreement will be
excluded from layoffs as long as they remain in a supervisory capacity. When they are
reduced to the status of Journeyman, they will be slotted in the appropriate group in
paragraph (a) above.

ARTICLE Il
Union Security Clause

3.1 The Employer recognizes the Union as the sole Collective Bargaining Agency
between itself and the employees covered under this Agreement.

(&) The Employer agrees that, if it has not previously done so, it will recognize
the Union as the exclusive collective bargaining agent for all employees performing
electrical work within the jurisdiction of the Union on all present and future job sites, if
and when a majority of the Employer's employees authorizes the Union to represent
them in collective bargaining.

3.2  All workmen employed by the Employer shall, as a condition of employment,
tender the full and uniform admission fees in effect in the Local Union on the eighth
(8th) day following the beginning of employment under this Agreement or the effective
date of this Agreement, whichever is later. All workmen accepted into membership shall
thereafter maintain their continuous membership in the Union as a condition of
employment by paying regular monthly dues and/or working dues uniformly paid by
other members of the same classification in the Union in order to defray the costs of the
Collective Bargaining Agreement in accordance with its rules. In the event that a
workman fails to tender the admission fee or that a member of the Union fails to
maintain his membership by paying monthly dues and/or additional working dues in
accordance with the provisions of this Section, the Union shall notify the Employer in
writing and such written notice shall constitute a request to the Employer to discharge
said individual workman within forty-eight (48) hours (Saturdays, Sundays, and holidays
excluded), for failure to maintain continuous membership by paying monthly dues
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and/or additional working dues in the Union in accordance with its rules referred to
above in this paragraph.

3.3 In the event that the Union does not accept into membership any workman
tendering the admission fee and regular monthly dues and/or additional working dues,
the foregoing paragraph shall not be applicable; provided, however, that the Union may
at any time thereafter decide to take such workman into membership, in which case
said workman shall be required to tender the full and uniform admission fees in effect in
the Local Union not later than eight (8) days following notification by the Union and shall
thereafter be required to maintain his membership by paying monthly dues and/or
additional working dues in accordance with the provisions of the foregoing paragraph.
In the event that such workman fails to comply with this paragraph, the Union shall
notify the Employer and the Employer shall discharge said workman within forty-eight
(48) hours.

3.4 When terminating an employee for any reason, the Employer will provide the
employee with a completed termination slip on a form to be provided by the parties to
this Agreement. Such slip is to show the full name of the employee, classification in
which employed, date of termination, reason for termination and whether or not the
employee is eligible for rehire. The termination slip should be given to the employee at
the time of termination or faxed to the Union no later than the next workday after
termination, with copies to the Local Union and the NECA office.

3.5 The Employer shall not discriminate against employees in regard to hire or
tenure of employment by reason of Union membership; provided, however, all
workmen, members of the Union or otherwise, shall be classified and receive the wage
scale as provided in this Collective Bargaining Agreement.

ARTICLE IV
Contractor Rights - Union Rights

4.1 Employees covered by this Agreement, except those meeting the requirements

of "Employer" as defined herein, shall not contract for any electrical work.

4.2 The Union will not make available the Referral System to other potential
employers engaged in the same class of work as the Employer unless such other
potential employers comply with the terms and conditions of this Agreement, in which
event the Union will make available the Referral System in accordance with Article Il
hereof. This Section shall not be construed to affect the right of the Union to enter into
bargaining agreements with utility companies, municipals or government agencies
engaged in utility operations.

4.3 The Union agrees that if, during the life of this Agreement, it grants to any other

Employer in the Electrical Contracting Industry, on work covered by this Agreement,
such better terms or conditions for any job or project than those set forth in this

13



Agreement, such better terms or conditions shall be made available to the Employer
under this Agreement for the same job or project and the Union shall immediately notify
the Employer of such concessions.

4.4 Employees covered by this Agreement who become Electrical Contractors shall
not rotate back and forth as Electrical Contractor and workman.

4.5 Employers signatory to this Agreement may move their employees within a Local
Union's jurisdiction. The Local Union shall be notified prior to establishment of a new
headquarters.

4.6  Employers signatory to this Agreement may move their employees from one (1)
Local Union jurisdiction to another Local Union jurisdiction subject to the following
conditions:

(@) That the employee will have been employed by the Employer thirty (30)
days prior to such move and is not employed in a classification defined herein as a
"temporary upgrade”. Before starting work, all employees shall report to the Local
Union office into whose jurisdiction they are moving.

(b)  That the Employer shall furnish the Local Union into whose jurisdiction
they are moving, with a copy to the Local Union from where they move, in advance and
in writing, a Notice of Transfer listing the names of the workmen being moved and their
classifications.

(c) That the Employer shall hold a Prejob Conference with the Business
Manager or his Representative in the jurisdiction affected prior to moving the men to the
job.

(d)  The Employer agrees to absorb local unemployed men to the best of his
ability. When an Employer moves workmen into the jurisdiction of another Local Union
on a job requiring four (4) or more men, he shall call the Local Union for at least one (1)
Journeyman and, thereafter, shall call the Local Union for applicants on a ratio of a two
to one (2:1) basis (two Local Union workmen to one transferred workman) of each
classification to be employed on the job.

4.7  An employer signatory to a collective bargaining agreement or to a letter of
assent to an agreement with another IBEW Local Union, who signs an assent to this
Agreement, may bring up to four bargaining unit employees employed in that Local
Union's jurisdiction into this Local's jurisdiction and up to two bargaining unit employees
per job from that Local's jurisdiction to this Local's jurisdiction for specialty or service
and maintenance work. All charges of violations of this section shall be considered as a
dispute and shall be processed in accordance with the provisions of this agreement for
the handling of grievances with the exception that any decision of a local labor-
management committee that may be contrary to the intent of the parties to the National
Agreement on Employee Portability, upon recommendation of either or both the
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appropriate IBEW International Vice President or NECA Regional Executive Director, is
subject to review, modification, or rescission by the Council on Industrial Relations.

4.8 (a) The Employer shall not loan or cause to be loaned workmen in his employ
to any other Employer without first securing permission of the Union and then only when
applicants possessing the required skills are not available under the Referral Procedure.

(b) Employers whose employees are covered under the terms and conditions
of this Agreement shall not allow, promote, solicit, provide or in any fashion or form
allow such employees to perform any work which is not under the direct control of the
signatory employer under the explicit terms of this Agreement. (The intent is that
Construction employees referred to a contractor shall not use such employees to
supplement utility crews or any other such foreign employer(s). This does not preclude
Adock Crewso o f fully compl i mented construc
contractor(s) on the same crew(s). (As defined under the NLRB - employees working
under an 8(F) Agreement shall not supplement employees working under a 9(A)
Agreement. There shall be no commingling of such workers in order to establish a
crew.)

4.9 The Employer agrees to deduct regular and normal monthly union dues and/or
additional working dues from a member's paycheck in such an amount as shall be
requested by the member in writing. Such dues shall be transmitted weekly to the
Union office designated by the member. Said authorization for payroll deductions may
be revoked by the member during the ten (10) day period preceding the anniversary
date of this Agreement.

4.10 No Employer shall directly or indirectly, or by any subterfuge, sublet or contract
with any of his employees or the employees of any other Employer who is a party to this
Agreement, all or any part of the labor services required by any contract or such
Employer.

No Employer shall rent or accept the loan of cars, trucks, tools or any other equipment
from any of his employees or the employees of any other Employer who is a party to
this Agreement.

Any Employer who sublets or contracts work which is described under "Purpose and
Scope of this Agreement" to another Employer shall notify the Local Union having
jurisdiction of the name of such subcontractor, his permanent address and the location
and nature of the work subcontracted. Such subcontractor shall not begin work until he
is in compliance with this Agreement.

4.11 No Employer, employee or their agents shall give or accept directly any rebate of

wages. Any Employer found violating this provision shall be subject to having his
Agreement terminated upon written notice thereof being given by the Union.
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4.12 Certain qualifications, knowledge, experience and financial responsibility are
required of an Electrical Contractor. Therefore, an Electrical Contractor is a person, firm
or corporation having these qualifications and maintaining a permanent place of
business other than his residence, a suitable financial status to meet payroll
requirements, is in possession of a valid state license as an Electrical Contractor and
employs at least one (1) Journeyman Lineman regularly, and no Employer shall work as
Foreman or work with tools.

4.13 Workmen employed under the terms of this Agreement shall use reasonable care
in the installation of material and shall perform all work in a workmanlike manner and as
directed by the Employer or his representative, as provided in 8.4, and in the
safekeeping and preservation in good condition of the Employer's tools or equipment
issued to them, provided the Employer furnishes the necessary locks, tool boxes or
other safe places for the storage of them. Any claim by an employer that any workman
has caused the loss of or damage to tools and equipment in a careless or negligent
manner shall be a grievance as defined in Section 1.4.

4.14 For the employees covered by this Agreement, the Employer shall make regular
payment to the federal and state government for Social Security, Workmen's
Compensation and Unemployment Insurance as provided by law, and shall furnish
satisfactory proof of such to the Union upon request.

4.15 The Business Manager shall have the right to appoint a Steward at any shop or
on any job where workmen are employed under the terms of this Agreement. The
Employer shall be promptly notified in writing of said appointments.

The Steward shall, upon request to the Employer's authorized representative, be given
sufficient time during regular working hours and furnished transportation to see that this
Agreement is observed. The area of his assignment shall be as agreed to between the
Union and the Employer.

Under no circumstances shall the Employer dismiss or otherwise discriminate against
an employee for making a complaint or giving evidence with respect to any alleged
violation of this Agreement.

The Employer shall notify the Local Union prior to layoff, transfer, or termination of the
Shop Steward.

The Steward and the Employer's authorized representative on the job shall periodically
review the distribution and allocation of scheduled overtime work and the Steward shall
be included in all scheduled overtime of two (2) or more men, clipping crews excepted.

4.16 The representative of the Union shall be allowed access to any Shop or job at
any reasonable time where workmen are employed under the terms of this Agreement.
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4.17 The policy of the Local Union and its members is to promote the use of materials
and equipment manufactured, processed or repaired under economically sound wage,
hour and working conditions by their fellow members of the International Brotherhood of
Electrical Workers.

4.18 A Foreman shall be a Journeyman Lineman. This shall not change the
provisions of 11.2.

Employers may advance Journeymen to Foremen as needed and also may advance an
employee to jobs of a higher classification when the employee's referral slip shows that
such is his regular classification; provided, no eligible applicant in that classification is
available and these will not be considered a "temporary upgrade” as defined herein.
The Employer shall notify the Shop Steward during the same workday of such
advancements.

When the Employer desires to employ a particular applicant as Foreman, he shall notify
the Dispatcher of the name of the applicant requested. The above shall be subject to
the following conditions:

(@) Such applicant must be on the appropriate Out-of-Work List for which
Local Union he/she is requested from;

(b)  Such applicant must be eligible for Group | Classification A, Journeyman
Lineman;

(c) Such applicant must work as a Foreman for at least sixty (60) days, unless
such job is for a shorter duration; and

(d) In a continuing effort to resolve mutual problems of the industry, the
parties subject to this Agreement agree to form a committee to resolve problems arising
under this Section.

Should the Local Union be unable to refer applicants to the Employer for the
classification requested, the Employer may, by agreement with the Business Manager
or his representative, advance workmen on the job to higher classifications of work
which they are able to perform. Such advancement shall be considered a "temporary
upgrade” and the Employer shall notify the Union in writing of the names of such
workmen temporarily upgraded on the job.

All "temporary upgrades" shall end at the conclusion of the job for which they were
made unless otherwise agreed to by the Local Union. An exception will be workmen in
"temporary upgrades" will be laid off prior to the layoff of a Journeyman Lineman
qualified in the area of assignment and the eight (8) day clause will not apply.

4.19 The Local Union is a part of the International Brotherhood of Electrical Workers
and any violation or annulment by an individual Employer of the approved Agreement of
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this or any other Local Union of the IBEW, other than violations of paragraph 2 of this
Section, will be sufficient cause for the cancellation of this Agreement by the Local
Union, after a finding has been made by the International President of the Union that
such a violation or annulment has occurred.

The subletting, assigning or transfer by an individual Employer of any work in
connection with electrical work to any person, firm or corporation not recognizing the
IBEW or one of its Local Unions as the collective bargaining representative of his
employees on any electrical work in the jurisdiction of this or any other Local Union to
be performed at the site of the construction, alteration, painting or repair of a building,
structure, or other work, will be deemed a material breach of this Agreement.

All charges of violations of paragraph 2 of this Section shall be considered as a dispute
and shall be processed in accordance with the provisions of this Agreement covering
the procedure for the handling of grievances and the final and binding resolution of
disputes.

It shall not be considered a violation of this Agreement for employees to refuse to cross
a legal picket line established by any other Union.

4.20 The Union understands the Employer is responsible to perform the work required
by the owner. The Employer shall, therefore, have no restrictions except those
specifically provided for in the Collective Bargaining Agreement, in planning, directing
and controlling the operation of all his work, in deciding the number and kind of
employees to properly perform the work, in hiring and laying off employees, in
transferring employees from job to job within the Local Union's geographical jurisdiction,
in determining the need and number as well as the person who will act as Foreman, in
requiring all employees to observe the Employer's and/or owner's rules and regulations
not inconsistent with this Agreement, in requiring all employees to observe all safety
regulations, and in discharging employees for proper cause.

@) In conjunction with the above, the Employer will be the sole judge of the
abilities and skills of those people (applicants) hired to act as Foreman to supervise a
safe, efficient, productive crew.

(b)  When the Employer does not have work available for thirty (30) calendar
days, a man is no longer considered an employee (vacation, illness, injury and weather
excepted).

PROCEDURE FOR FILING A GRIEVANCE

4.21 Any employee having a grievance may present it in person when the Steward
has been given an opportunity to be present or the Steward may present such
grievance; in either case, it shall be presented to the Foreman or Supervisor in charge
in an endeavor to settle the grievance on the job.
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4.22 Any Employer or employee having a grievance as hereinbefore stated shall
present such grievance, in writing, to the Shop Steward on the job or to a Business
Representative of the Local Union stating so far as possible the nature of his claim and
the remedy he requests.

4.23 If the grievance has not thus been settled, as provided for in Sections 4.21 and
4.22, then it shall be referred in writing, on an appropriate form provided by the Union,
to the Business Manager or his representative, who may immediately present such
grievance, in writing, to the Employer, (his representative), or Chapter Manager.

4.24 In the event the grievance is not settled by the above procedure, the problem
shall be presented to the Labor-Management Committee as set forth in Section 1.5 of
this Agreement, provided it has been processed as required in Sections 4.21, 4.22 and
4.23.

4.25 All claims or grievances not presented within thirty (30) calendar days after the
time they are alleged to have arisen, shall be forever waived. For purposes of this
Section, a grievance is not considered to exist until the grieving party knows or could
reasonably be expected to know of the alleged violation.

Grievances may be initiated by the parties to this Agreement.

ARTICLE V
Hours - Wage Payments

5.1  Eight (8) hours of work between the hours of 8:00 A.M. and 4:30 P.M. or 5:00
P.M., with not less than thirty (30) minutes or more than one (1) hour for lunch period,
shall constitute a workday. Meal periods shall be breakfast, 6:30 A.M. to 7:00 A.M,;
lunch, noon to 12:30 P.M. or 1:00 P.M.; and midnight to twelve-thirty (12:30) A.M. or
one (1:00) A.M.; Dinner, six (6:00) to six thirty (6:30) P.M. Forty (40) hours within five
(5) such workdays, Monday through Friday inclusive, shall constitute a workweek. It is
recognized that the above hours and days may be changed by mutual agreement when
in writing, prior to implementation, by the parties signatory to this Agreement. Changes
may include working 4/10's, Monday through Thursday and/or Tuesday through Friday.

When extreme weather conditions are such that federal, state or county agencies
prohibit the continuance of work during regularly scheduled work hours, the work hours
will be changed for the duration of those conditions, subject to the following conditions:
1. The first hour worked shall be at the double-time rate of pay.

2. Work schedules shall be for not less than eight (8) hours, subject to Section 5.5
of this Agreement.
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(@) When employees are required to work overtime on storm damage or
emergency call-out, the following conditions will apply. Meals: maximum meal
allowance will be reimbursed at fifteen dollars ($15.00) for breakfast 6:30 to 7:00 a.m.;
fifteen dollars ($15.00) for lunch noon to 12:30 p.m.; twenty-five dollars ($25.00) for
dinner 6:00 p.m. to 6:30 p.m.; and twenty dollars ($20.00) for the midnight meal
midnight to 12:30 a.m. Meals are paid by receipt only. Employees will not be paid for
time spent eating. On jobs in excess of twenty-four (24) hours' duration, lodging will
also be provided by the contractor. No additional charges will be reimbursed.

(b)  When employees are called out on emergency work, time shall begin at
time of the call. In no case shall any individual receive less than a 2-hour callout at two
times (2x) the base hourly rate for their classification (reasonable time for driving shall
be compensable). There will be a maximum of forty (40) continuous hours worked, then
a mandatory eight hours of relief. Hours will resume at eighteen (18) on, six (6) off, with
all hours worked paid at double (2x) the straight-time rate.

5.2  The minimum rate of wages through the term of this Agreement shall be those
set forth in the Wage Schedule(s).

If workmen are needed for special work not listed in the general classification, they shall
be paid a wage that relates in importance to one of the classifications herein provided.

(62

.3 Wages shall be paid weekly, not later than quitting time on the last day of the

mp | oy e edhaduled staight-time workweek and not more than five (5) regular

or kday s tmayweawtehsld at any one (1) time. When the employee gives two

(2) regular workdays' (48 hoursé) notice in w
his pay in full, except any unscheduled overtime which shall be mailed to his last known

addressno | ater than the | ast day of the empl oy
given his check in full wi || be mailed no | a°
workweek to his last known address. Should the Employer, for any reason under his

control, fail to have checks available at job headquarters by quitting time on the last day

of the employeeds wor kweek, the employee(s) [
each twenty-four (24) hour period, or fraction thereof, thereafter until checks are

available at job headquarters:

=0

First Occurrence - (per Employer), per pay period in a six (6) month
calendar period: two (2) straight-time hours;

Second Occurrence - (per Employer), per pay period in a six (6)
month calendar period: four (4) straight-time hours; and

Third Occurrence - (per Employer), per pay period in a six (6)
month calendar period: eight (8) straight-time hours.
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It shall be considered a willful act on the part of the Employer if an employee who has
been terminated and ceases work outside the Employer's office business hours is not
paid by noon of the next day.

In the event an employee receives a payroll check which is returned or refused by the
bank and so marked NSF, he shall receive eight (8) hours pay for each twenty-four (24)
hours or portion thereof until funds for the original check amount are received. (Funds
means: cashier check, cash, or cashable check.)

It shall be the responsibility of any employee working alone to have time sheets mailed
or delivered to the Employer promptly after the completion of the pay period. It shall
also be the employee's responsibility to notify the Employer promptly if wages do not
arrive by the scheduled time.

Each employee, during his first two (2) weeks of employment, shall be entitled to one
(1) draw not to exceed fifty percent (50%) of his accumulated earnings. The draw shall
be given to the employee not later than forty-eight (48) hours following the request, or
mailed to the job within twenty-four (24) hours, Saturdays, Sundays and holidays
excepted.

When Apprentices are transferred by the Apprenticeship Committee from one Employer
to another, within forty-eight (48) hours' notice to the Employer, they shall be paid in full
on the last day worked prior to transfer.

5.4 Any man reporting for work at starting time in the morning and being terminated
before noon, not having been notified the previous day, shall be paid four (4) hours'
wages; if terminated any time after noon, he shall be entitled to eight (8) hours' pay. If
an employee is terminated for cause, only the actual hours worked shall be paid. If a
man's tools and belongings are not available to him at headquarters when he is
terminated, he shall be paid only that time required to gather these items, but not to
exceed four (4) hours.

5.5 Men ordered to report for work when weather conditions are such that they
cannot work, by decision of the Employer or employees, shall receive one (1) hours' pay
at the applicable rate. When men report to work without previous orders to the contrary,
except as stated above, and are not put to work, they shall be paid two (2) hours' time at
the applicable rate.

5.6 The Employer shall pay for traveling time and furnish transportation for all
employees from the place where they report for work each day and return to the same
place at the end of each workday on all work within the jurisdiction of the Union.

5.7 All work performed outside of the regularly scheduled working hours and on

Saturdays, Sundays and the following holidays - New Year's Day, Memorial Day, Fourth
of July, Labor Day, Thanksgiving Day, and the Friday following, and Christmas Day, or
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days celebrated as such, shall be paid for at double the regular straight-time rate of
pay.

Emergency work performed for an operating utility company in restoring customer
service or tie lines by an Employer on days on which the utility company crews would
receive overtime will be paid for at the applicable overtime rate.

5.8 A minimum of two (2) hours' overtime pay shall be allowed for work outside the
employee's regular shift, unless the employee reports for work less than two (2) hours
before the beginning of his regular shift, or continues after his regular shift.

When an employee reports for overtime work and works six (6) hours or more outside
his regular shift hours, he shall receive minimum of eight (8) hours' rest before his
regular shift begins or the regular shift hours will be at the overtime rate. After eight (8)
hours' rest, any remaining portion of the regular shift may be worked at the straight-time
rate of pay.

When a workman has worked on one (1) shift at the overtime rate, he shall not go back

to work at the regular straight-time rate until relieved for a period of eight (8) hours.

ARTICLE VI
National Electrical Benefit Fund (NEBF)

6.1 Itis agreed that in accord with the Employees' Benefit Agreement of the National
El ectrical Benefit Fund (ANEBFO) , as ent er e
Contractors' Association and the International Brotherhood of Electrical Workers on
September 3, 1946, as amended, and now delineated as the Restated Employees
Benefit Agreement and Trust, that unless authorized otherwise by the NEBF the
individual employer will forward monthly to the NEBF's designated local collection agent
an amount equal to three percent (3%) of the gross monthly labor payroll paid to, or
accrued by, the employees in this bargaining unit, and a completed payroll report
prescribed by the NEBF. The payment shall be made by check or draft and shall
constitute a debt due and owing to the NEBF on the last day of each calendar month,
which may be recovered by suit initiated by the NEBF or its assignee. The payment and
the payroll report shall be mailed to reach the office of the appropriate local collection
agent not later than fifteen (15) calendar days following the end of each calendar month.

The individual Employer hereby accepts, and agrees to be bound by, the Restated
Employees Benefit Agreement and Trust.

An individual Employer who fails to remit as provided above shall be additionally subject
to having his agreement terminated upon seventy-two (72) hours' notice in writing being
served by the Union, provided the individual employer fails to show satisfactory proof
that the required payments have been paid to the appropriate local collection agent.
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The failure of an individual Employer to comply with the applicable provisions of the
Restated Employees Benefit Agreement and Trust shall also constitute a breach of his
labor agreement.

6.2 (@) Commencing February 1, 2004, each Employer employing workmen
under this Agreement shall pay to the designated LINECO office the sum of three
dollars and seventy-five cents ($3.75) for each hour worked by all such employees.
Hours worked shall be deemed to include straight-time hours, actual hours, report time
and shift premium hours not worked.

(b)  Commencing July 1, 2004, each Employer employing workmen under this
Agreement shall pay to the designated LINECO office the sum of four dollars and
twenty-five cents ($4.25) for each hour worked by all such employees. Hours worked
shall be deemed to include straight-time hours, actual hours, report time and shift
premium hours not worked.

(c) Commencing January 1, 2005, continuing on to January 31, 2007, each
Employer employing workmen under this Agreement shall pay to the designated
LINECO office the sum of four dollars and fifty cents ($4.50) plus amounts designated
by LINECO to fund such insurance for each hour worked by all such employees. Hours
worked shall be deemed to include straight-time hours, actual hours, report time and
shift premium hours not worked.

Remittance shall be mailed to reach the designated LINECO office on or before the
fifteenth (15th) day of each month for each hour worked in weekly pay periods ending
during the preceding month, together with a monthly payroll report on a multicopy form
that will be furnished for that purpose by the Trustees of the fund. "Hours worked" shall
be as defined in the Health & Welfare Trust Agreement.

It is understood and intended by the parties to this Agreement that the purpose of this
clause is to establish an Employer financed Health & Welfare Trust and that
contributions thereto shall not be deemed to be wages to which any employee shall
have any right other than the right to have such contributions paid over to the Trust
Fund in accordance therewith.

6.3 (a) It is mutually agreed between the parties that, upon the recommendation
of the Trustees and concurrence of the Labor-Management Committee, the
contributions to the Health & Welfare program will be increased by the Employer,
provided that sixty (60) days' notice to the parties to this Agreement has been given
prior to any action being taken which alters the present Health & Welfare payments.

(b) Selection of the Health & Welfare Plan will be at the discretion of the
Labor-Management Committee.

6.4  Credit Union Deduction. All Employers subject to the terms of this Agreement
shall, upon request of the employee, deduct and remit not less than fifty cents (50) per
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hour to the Metro Pacific Community Credit Union and/or Electra Central Credit Union.
All deductions above fifty cents (50) per hour will be in fifty cent (50) increments. Such
monies deducted from the employee's paychecks shall be deposited in the name of the
individual employee.

An employee may only be allowed to accept or reject this deduction every ninety (90)
days.

The fisavingso payment and the payroll report
later than fifteen (15) calendar days following the end of each calendar month.

6.5 The failure of an individual Employer to remit to the employee's "savings"
account, after proper notification by the employee, as provided in this Article, shall
constitute a breach of this Labor Agreement.

6.6  The current approved Outside Area Training Agreement between the Northwest
Line Constructors Chapter, NECA, and the several IBEW Local Unions shall govern all
matters of apprentice-ship and training and the financing thereof. Apprentices' wages
and the ratio of Apprentices to Journeymen are specified in the Area Training
Agreement.

6.7 Itis agreed that in accord with the IBEW-District Ten-NECA Individual Equity
Retirement Plan Agreement entered into between the National Electrical Contractors
Association, Inc., and the International Brotherhood of Electrical Workers on December
11, 1973, as amended, and now delineated as the National Electrical Annuity Plan
Agreement and Trust, that unless authorized otherwise by the National Electrical
AnnuityPlan ( ANEAPO), the individual employer wil!/
designated collection agent an amount equal to the amount listed below, together with a
completed payroll report prescribed by the NEAP. The payment shall be made by check
or draft and shall constitute a debt due and owing to NEAP on the last day of each
calendar month, which may be recovered by suit initiated by NEAP or its assignee. The
payment and the payroll report shall be mailed to reach NEAP not later than fifteen (15)
calendar days following the end of each calendar month for each hour worked in weekly
pay periods ending during the preceding month. A remittance will be accompanied
together with a monthly payroll list. The report forms will be furnished to such
Employers.

The Employer employing workmen shall contribute a sum for each hour worked to the
National Electrical Annuity Plan in accordance with the following schedule:

The individual Employer hereby accepts, and agrees to be bound by, the National
Electrical Annuity Plan Agreement and Trust.

An individual Employer who fails to remit as provided above shall be additionally subject

to having his agreement terminated upon 72 hours notice in writing being served by the
Union, provided the individual employer fails to show satisfactory proof that the required
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payments have been paid to the appropriate collection agent.

The failure of an individual employer to comply with the applicable provisions of the
National Electrical Annuity Plan Agreement and Trust shall also constitute a breach of
his labor agreement.

The Employer employing workmen shall contribute a sum for each hour worked to the
National Electrical Annuity Plan in accordance with the following schedule:

NATIONAL ELECTRICAL ANNUITY PLAN CONTRIBUTIONS

Eff: Eff: Eff: Eff:

2/1/2003 2/1/2004 2/1/2005 2/1/2006
Cable Splicer Foreman $ 5.00 $ 5.00 $ 5.25 $ 5.60
Cable Splicer $ 5.00 $ 5.00 $ 5.25 $ 5.60
Line Crew Foreman $ 5.00 $ 5.00 $ 5.25 $ 5.60
Certified Lineman Welder $ 5.00 $ 5.00 $ 5.25 $ 5.60
Journeyman Lineman $ 5.00 $ 5.00 $ 5.25 $ 5.60
All Apprentice Linemen $ 3.25 $ 3.25 $ 3.50 $ 3.85
Heavy Equipment Man $ 5.00 $ 5.00 $ 5.25 $ 5.60
Line Equipment Man $ 3.25 $ 3.25 $ 3.50 $ 3.85
Leadman Pole Sprayer $ 5.00 $ 5.00 $ 5.25 $ 5.60
Pole Sprayer $ 5.00 $ 5.00 $ 5.25 $ 5.60
All Pole Sprayer Trainees $ 3.25 $ 3.25 $ 3.50 $ 3.85
Tree Trimmer Foreman $ 3.25 $ 3.25 $ 3.50 $ 3.85
Tree Trimmer $ 3.25 $ 3.25 $ 3.50 $ 3.85
All Tree Trimmer Trainees $ 255 $ 255 $ 2.80 $ 3.15
Head Groundman $ 3.25 $ 3.25 $ 3.50 $ 3.85
Powderman $ 3.25 $ 3.25 $ 3.50 $ 3.85
Jackhammer Man $ 3.25 $ 3.25 $ 3.50 $ 3.85
Groundman $ 3.25 $ 3.25 $ 3.50 $ 3.85
Underground Technician $ 3.25 $ 3.25 $ 3.50 $ 3.85
Leadman $ 5.00 $ 5.00 $ 5.25 $ 5.60
Underground Operator $ 5.00 $ 5.00 $ 5.25 $ 5.60

The individual employer hereby accepts, and agrees to be bound by, the National
Electrical Annuity Plan Agreement and Trust.

An individual employer who fails to remit as provided above shall be additionally subject
to having his agreement terminated upon seventy-two (72) hours notice in writing being
served by the Union, provided the individual employer fails to show satisfactory proof
that the required payments have been paid to the appropriate collection agent.

25



The failure of an individual employer to comply with the applicable provisions of the
National Electrical Annuity Plan Agreement and Trust shall also constitute a breach of
his labor agreement.

The failure of individual Employer to make all payments provided for, including
liquidated damages for late payments within the time specified, shall be a breach of this
Agreement. All costs incurred by the Local Union in an attempt to collect such damages
shall be borne by the Employer.

6.8 401(k) Plan Contribution. Upon presentation and agreement to the Northwest
Line Constructors Chapter of NECA through the LMCC of an approved 401(k) plan by
the Unions, it is agreed the employer shall provide payroll deduction for their
employees. The Employer shall not be responsible for any costs associated with this
plan other than providing payroll deduction. Employees will be allowed to change the
dollar amount withheld from their pay only twice per calendar year.

6.9 Any Employer delinquent with any monthly payroll report (MPR-19) for more than
fifteen (15) working days shall be required to post a surety bond with the Local Union
affected by the delinquency. Said bond shall be in the amount of ten thousand dollars
($10,000.00) and shall have a term of twelve (12) months.

6.10 Each individual Employer shall contribute an amount not to exceed one percent
(1%) nor less than .2 of 1% of the productive electrical payroll as determined by each
local Chapter and approved by the Trustees, with the following exclusions:

1) Twenty five percent (25%) of all productive electrical payroll in excess of 75,000
man-hours paid for electrical work in any one Chapter area during any one calendar
year but not exceeding 150,000 man-hours.

2) One Hundred percent (100%) of all productive electrical payroll in excess of 150,000
man- hours paid for electrical work in any one Chapter area during any one calendar
year.

(Productive electrical payroll is defined as the total wages including overtime paid with
respect to all hours worked by all classes of electrical labor for which a rate is
established in the prevailing labor area where the business is transacted.)

Payment shall be forwarded monthly to the National Electrical Industry Fund in a form
and manner prescribed by the Trustees no later than fifteen (15) calendar days
following the last day of the month in which the labor was performed. Failure to do so
will be considered a breach of this Agreement on the part of the individual Employer.

6.11 The employer shall provide payroll deducti
accounto wupon retirement for fcammittee esleall bme di ¢ a l
established during the term of this agreement to investigate and implement such, if

feasible.
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6.12 Administrative Maintenance Fund

All employers signatory to this labor agreement shall contribute, .25% (2.5/10) of their
gross monthly payroll payable to the Administrative Maintenance Fund for each hour
worked by each employee covered by this agreement. The monies are for the purpose
of administration of the collective bargaining agreement, grievance handling, and all
other management duties and responsibilities pursuant to this agreement. The
Administrative Maintenance Fund contribution shall be submitted with all other fringe
benefits covered in the labor agreement by the 15" of the month. This fund shall be
administered solely by the Northwest Line Constructors Chapter and will not be used to
the detriment of the Local Union or the IBEW. Enforcement for delinquent payments to
this fund shall be the sole responsibility of the fund.

ARTICLE VII
Headquarters

7.1 Pre-job Conferences (not pre-bid conferences). Prior to the start of any job, a
Pre-job Conference shall be held with the Local Union having jurisdiction.

7.2 The Contractor shall notify the Local Union, in writing or by fax, in whose
jurisdiction the work is to be performed the following information:

Locations of job and reporting headquarter;

Scope of job;

Starting date of job;

Names and classifications of workmen to be transferred;
Number of men and classifications required on the job;
Approximate length of job; and

Any other information which would be pertinent.

NookrwhE

@) Headquarters where men report for work shall have facilities located
adjacent to a hard surface road; well maintained substation access roads of less than
one (1) mile in length are excepted.

1. Sanitary toilets, as approved by city, state or federal regulations governing
the site on which they may be located.

Adequate supply of potable drinking water.

Water for washing hands and face.

Parking facilities for employees' cars.

Safe storage space for employees' tools.

Heated enclosure for drying clothes during inclement weather.

Telephone, when available, for headquarters established over a thirty (30)
day period.

NoohkwhN

7.3 On all multipole structures and steel transmission lines, switching stations,
regulating, capacitor stations, generating plants, industrial plants, associated
installations and substations - except those substations whose primary function is to
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feed a distribution system, subject to the provisions of paragraphs A and B. Majority of
job type in miles, will govern between transmission and distribution classifications.

(@) The assembly of steel towers and racks shall be done by Journeyman Linemen,
Line Equipment Operators and Groundmen. Groundmen under indirect supervision
of a Foreman and Lineman may be used on tower assembly. The ratio shall not
exceed three (3) Groundmen for each Journeyman Lineman, and as it affects
"assembly" as found in Section 8.14(a).

(b) Overtime will be paid at one and one-half times (1-1/2x) the base rate for the first
two (2) hours of overtime on a regular workday.

All hours in excess of ten (10) hours will be at two times (2x) the base rate.
The first eight (8) hours on Saturday will be at the time and one-half (1-1/2x) rate.
All hours in excess of eight (8) hours on Saturday will be at the double-time (2x)

rate.

(c) All work on Sundays and holidays will be at the double-time (2x) rate. (a, b, & ¢
above shall apply only to work as defined in Section 7.3.)

(d) The exception to the above shall be all energized work on the above systems.

Overtime work shall be two times the base rate of pay.

ARTICLE VI
Safety and Working Rules

8.1 The federal regulations and the "Electrical Workers Safety Rules" of the state
having jurisdiction shall be observed and copies shall be made available by the
Employer and the Union. The rules provide the minimum standards of safety to be
observed by the Employer and the workmen.

@) Safety meetings will be held for all employees. A total of one (1) hour per
month shall be allocated for such meetings.

(b)  Operating conditions applicable to helicopter use under this Agreement
will be set forth on the pages following the Wage Schedules.

(©) The Safe Work Practices that are in effect on a utility company property,
which are more stringent than those in this Agreement, shall apply to work which is
performed on that property under the terms of this Agreement. However, these same
Safe Work Practices shall not alter the crew structure or crew size as prescribed by the
terms of this Agreement. There shall be no retribution, of any type, for employees
requesting additional help, as it relates to safety, so long as such methods are
considered acceptable work practices in the Electrical Line Industry.
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(d) If the safety policy of a customer requires a drug test program, then the
sample drug test program that is attached to this Agreement shall be used.

(e) The dangers and costs which alcohol and other chemical abuses can
create in the electrical contracting industry in terms of safety and productivity are
significant. The parties to this agreement resolve to combat chemical abuse in any form
and agree that to be effective, programs to eliminate substance impairment should
contain a strong rehabilitation component. The parties recognize the employer's right to
adopt and implement a drug and alcohol policy subject to all applicable laws and
regulations, procedural safeguards, scientific principles, and legitimate interests of
privacy and confidentiality. However, the union reserves the right to negotiate regarding
the terms of the employer's policy before the policy is implemented by the employer.
When drug and alcohol testing is performed, all testing shall be conducted in
accordance with the procedures outlined in the aforementioned policy.

)] Federal & State OSHA has mandated that all Employees receive training
in recognizing hazards in the workplace. The JATC will develop and make available on
non-work hours a curriculum to meet these requirements. The Employer shall make
sure that their employees attend the required training each year.

(9) Pre-employment and Random Drug Testing.

In an industry effort to meet the demands of the Department of Transportation drug-free
workplace and to promote workplace safety, the parties to this Agreement have
developed a system for pre-employment testing of applicants before reporting to the
work site. The ultimate goal is to have the applicant for employment compliant prior to
showing up at the job site.

The system is based on the premise that the Union has the duty to dispatch from their
Out of Work List employees who have signed the out of work register. The local NECA
chapter, Northwest Line, along with its consortium, will keep a list of potential job
applicants who are compliant with DOT drug testing. When an employee is dispatched
for employment to an employer that is part of the consortium, the following steps will be
taken:

The Union will verify the applicant for employment is compliant as agreed to by the
parties subject to this agreement. It shall be the responsibility of the Employer to verify
such job applicant is compliant. The Local Unions subject to this agreement shall be
held harmless for all and any impacts and or incidences relating to the referral and/or
the hiring of such job applicants.

If the applicant is not compliant, he/she will be notified that they must go to the nearest
geographical test facility and take a pre-employment test. A compliant test will be
reported to the NECA representative and the job applicant would be dispatched to the
job site. If the test is positive, the consortium MRO will contact the applicant and the
result will be reported in confidence to the NECA consortium manager who would notify
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the contractoros confidenti al drug represent
employer can accept the applicant, he/she would have to go through the last chance

program set up by NECA. Once the applicant has completed the program as directed

and monitored by the NECA consortium manager he/she would be eligible for a re-test.

If the test is compliant the applicant would be eligible for referral.

The parties subject to this Agreement are aware that the Union is obligated to dispatch
the first qualified applicant on the Out of Work List. If the applicant wishes to be
dispatched to a job and is non-compliant the respective Local Union will, in good faith,
dispatch that applicant to the job site and it will be up to the employer as to the
acceptance or rejection of the applicant.

Applicants signed on the books and who have been pre-employment tested by the
consortium and are compliant shall remain in the random pool. Should an applicant for
referral come up for random testing the NECA consortium representative will notify the
individuals. The individuals, at their option, can go in for a drug test and remain
compliant with the consortium. Applicants who are compliant are not required to retake
a pre-employment test. If they choose not to take the test in a timely manner, then they
are obligated to go through the pre-employment testing procedure.

Applicants who are non-compliant and are otherwise eligible for referral and volunteer to
become compliant and pass such testing shall receive $50.00 from the consortium
when the applicant is verified as compliant.

8.2 No workmen shall be required to work on energized lines exceeding five
thousand (5,000) volts unless it is done by qualified Linemen using approved tools of
the "Hot Stick" variety.

8.3 Foremen shall be constantly on the alert for the safety of their crews and shall
not be required to serve both as Foreman and Lineman, except on crews of not more
than two (2) Linemen and Groundmen, in which case they may work as one (1) of the
Linemen.

On crews consisting of a Foreman, Lineman, Apprentice Lineman, and a Groundman,
Head Groundman or an Equipment Operator, the Foreman may climb when the nature
of the work is such that the Apprentice cannot be used as a Lineman, in which case the
Apprentice shall perform the work normally done by a Groundman. When the
Apprentice is working as a Lineman, the Foreman shall remain on the ground and may
perform work normally done by a Groundman when not in violation of any safety
regulations provided for in Section 7.1 or when it does not interfere with his supervision
of the work being performed. When work around energized electrical equipment is of
such a nature that a Safety Watch is required a Journeyman or Hot Apprentice shall be
the Safety Watcher.

Assembly crews of no more than ten (10) men may be supervised by a Working
Foreman.
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8.4 On jobs having a Foreman, workmen are not to take directions or orders or
accept the layout of any job from anyone except the Foreman.

8.5 No Foreman shall at the same time perform or supervise work of more than one
(1) crew.

8.6  Aregularly constituted line crew is defined as one which is made up of a majority,
if any, of Linemen. Foremen, who shall be Journeyman Lineman, and Apprentice
Linemen shall be counted as Linemen. The remainder, if any, of the crew will be made
up of Line Equipment Men and Groundmen.

8.7 When framing poles or structures, including the installation of cross-arms and
hardware, the ratio of one (1) Groundman to each Journeyman Lineman shall not be
exceeded.

8.8 The framing and erecting of poles, making, installing, and pulling of guys and the
assembling and erecting fixtures shall be done by Linemen and Groundmen.

8.9  Aerial treatment of poles with preservatives shall be done by regularly constituted
line crews.

8.10 Digging of pole and anchor holes and digging trenches for duct and cable
installations and ground line treatment of poles by hand shall be done by Linemen, and
Groundmen under the supervision of Line Foremen (or by Groundmen as specified in
Section 8.13). When holes are dug by a mechanical digger, the crew shall consist of
one (1) Journeyman Lineman and one (1) Line Equipment Man. This crew may also
drop poles in holes, except in primary energized lines.

8.11 The erection and tamping of poles and the stringing of all wire shall be done by
regularly constituted line crews.

8.12 The duties of a Groundman shall be to assist Linemen, and under no
circumstances shall they climb poles, towers or, ladders.

8.13 When a Groundman or Groundmen are assigned to manual hole or trench
digging only, he shall work under the supervision of a Journeyman Lineman.

A Groundman or Groundmen assigned to ground line treatment shall work under the
supervision of a Journeyman Lineman or Pole Sprayer.

8.14 (a) The assembly and erection of steel towers and racks shall be done by a
regularly constituted line crew. An exception will be: Workmen who have regularly been
employed in the assembly of steel for at least three (3) years, prior to April 15, 1968, in
the area covered by this Agreement, shall not be reduced in rate, which will parallel that
of Line Equipment Man. Foremen and Apprentices will be counted as Linemen, Line
Equipment Men will be counted Groundmen but will be paid the Line Equipment Man
rate. Apprentices shall be paid their indenture rate.
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