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AGREEMENT
By and between
CITY OF MILTON, WASHINGTON
And
INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS,
LOCAL 483

January 1, 2006 through December 31, 2008

THIS AGREEMENT is entered into by and between the CITY OF MILTON, hereinafter
referred t o teedINTERNATIGNEAL BRYTHERHOAD OF ELECTRICAL
WORKERS, LOCAL 483, hereinafter referred to a

ARTICLE 1 - RECOGNITION

1.1  Union Recognition. The City recognizes the Union as the exclusive bargaining
repregntative in all matters of wages, hours and employment conditions, and the application of
this Agreement for all regular futime and regular pattme employees excluding elected
officials, officials appointed for specific terms of office, confidentiapéoyees, directors,
exempt managers, supervisors, temporary employees and uniformed personnel.

ARTICLE 2 - UNION MEMBERSHIP

2.1  Union Membership. It shall be a condition of employment that all employees
coveredby this Agreement shall remain or become members in good standing of the Union
within thirty one (31) days of the effective date of this Agreement or their hiring, whichever is
later. All such employees shall remain members in good standing of the Unddre mb er s hi p i
good standingo is defined as the obliga o] t
Afagency feed in |ieu of membership to t [
collective bargaining costs, including negotiataugtracts, administering contracts and
representation of employees regarding wages, hours and working conditions. The Union agrees
that membership in the Union will not be denied or terminated for any reason other than the
failure of an employee covered this Agreement to tender periodic dues and initiation fees or
agency fees.

ti n
he Un

The Union agrees that the City shall not terminate the employment of any employee
under the Union security clause provision of the Agreement until written notification is received
from the Union that an employee has failed to pay the required dues or agency fee, or provide
proof of an alternative payment based on religious tenets as provided herein above.

The parties also agree that when an employee fails to fulfill the abovatailigthe
Uni on shall provide the employee and the City
intent to initiate discharge action and during this period the employee may make restitution in the
amount which is overdue. The Union agrees temmaify and hold the City harmless from all
claims, demands, suits or other forms of liability that may arise against the City based on any
actions taken against an employee pursuant to this paragraph.
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2.2  Religious Objectors. Objections to joining the Union which are based on either
bona fide religious tenets or teachings of a church or religious body of which such employee is a
member will be observed. Any such employee shall pay an amount of money equivalent to
regular Union dug and initiation fees to a narligious charity in Pierce County mutually
agreed upon by the employee and the Union. The employee shall furnish written proof to the
Union that such payment has been made. If the employee and the bargaining repredentative
not reach agreement on such matter, the Public Employment Relations Commission shall
designate the charitable organization.

2.3  New Employees.The City will notify the Union of all new hires in the
bargaining unity within tei10) working days of hire.

2.4  Dues Deductions.The City shall deduct dues from the pay of those employees
covered by this Agreement who voluntarily execute a vesgeggnmenauthorization form. An
employee may also through a vesassignment authorization form authorize the deduction of
other items as may be mutually agreed upon by the City and the Union. Deductions will be
promptly transmitted to the Union by check payable to the Union. Upon issuance and
transmission ofachetko t he Uni on, the Cityobés responsi bil
deductions.

The Union and each employee authorizing the assignment of wages for the payment of
Union dues hereby undertake to indemnify and hold the City harmless from all clamas)die
suits or other forms of liability that may arise against the City for or on account of any deduction
made from the wages of such employee. The City shall be obligated to honor only an
authorization to deduct a specific dollar amount or formulaieedn writing by either the
employee or Union. The City shall have no obligation or responsibility for verifying the amount
to be deducted.

ARTICLE 3 - MANAGEMENT RIGHTS

3.1 Direction of Workforce. The Unionrecognizes the prerogative of the City to

operate and manage its affairs in all respects in accordance with its lawful mandate, and the
powers of authority which the City has not specifically abridged, delegated, or modified by this
Agreement are retaindxy the City, including but not limited to, the right to contract services of
any and all types. The direction of its work force is vested exclusively in the City. This shall
include, but not be limited to, the rights to (a) direct employees; (b) hoeqgte, transfer,
assign and retain employees; (c) suspend, demote, discharge, or take legitimate disciplinary
action against employees for just cause; (d) relieve employees from duty because of lack of work
or other legitimate reasons; (e) maintain tHeieihcy of the operation entrusted to the City;
(f) determine methods, means and personnel by which such operations are to be conducted;
(g) determine the scope of City jobs and tasks associated therewith; and (h) take any actions
necessary in conditiortd emergency regardless of prior commitments or the provisions of this
Agreement, to carry out the mission of the City; provided, however that items (a) through (h)
shall not be in conflict with the terms of this Agreement.

3.2 City Rules and Regulations.The City shall have the right to make such
reasonable direction, rules and regulations as may be deemed necessary by the City for the
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conduct and the management of the affairs of the City, and the Union agrees that the employees
shall be bound by and obey such directions, rules, and regulations insofar as they do not conflict
with the express terms of this Agreement.

3.3  Application of Rules. Discipline based on such rules shall be applied in a fair
and egitable manner to all employees. Rules and regulations shall be made available by the
City in writing to all employees and the Union.

ARTICLE 4 - UNION RIGHTS

4.1  Access to PremisesDuly authorized represeniats of the Union shall be
permitted at all reasonable times to enter City premises for the purpose of transacting Union
business and observing conditions under which employees covered by this Agreement are
empl oyed; provided, hesenmatweshall provideathe Maybrerheini on o s
designee with advanced notice of the intent to transact Union business and shall not interfere
with the work of employees. The Unionbs repr
regulations.

4.2  Union Stewards. The Business Manager shall have the right to appoint two (2)
shop stewards. The shop steward shall ensure that the provisions of this Agreement are
observed. The shop steward shall, upon request to the Department Directhowed
reasonable time to perform these duties during regular working hours without loss of pay if such
duties cannot be performed during nearking time. Shop stewards shall not interfere with the
work of employees or the operation of the CityneTUnion shall furnish the City with the names
of shop stewards so appointed. The City will pay the two (2) shop stewards or union members at
the straight time rate of pay for scheduled work hours lost in attendance at formal negotiations
for a successarollective bargaining agreement between the City and the Union.

4.3  Union Bulletin Boards. The City shall provide suitable, ngoublic space for
bargaining unit employees to use as a bulletin board in each City building staffadyaining
unit employees. Postings on such boards shall be confined to official Union business.

4.4  Wage Status of EmployeesUpon t he Uni onds request, t
Union with the wages earned by bargaining uniplyees. This information will by used by
the Union for the sole purpose of determining the amount of dues owed by the employees. The
Union will not divulge the wage information to any person or agency.

4.5  No Discrimination Based on Union Activity. The City will not interfere with
the right of employees to become members of the Union. There shall be no discrimination,
interference, restraint or coercion by the City against any employee, including shop stewards,
based on unioncéivity or membership in the Union.

ARTICLE 5 - NON-DISCRIMINATION

5.1  No Employment Discrimination. The City and the Union agree that there shall
be no harassment or discrimination against any employee oaglsed race, color, creed,
national origin, religion, sex, age, marital status, veteran status, citizenship or disability. In the
event the Americans With Disabilities Act or the Washington Law Against Discrimination or
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other laws conflict with the prosions of this Agreement, those laws shall control. Where
possible, the Union shall be notified of any perceived conflict, and upon request, the City shall
meet with the Union to discuss the conflict.

5.2  Use of Grievance Procedure Employees who feel they have been discriminated
against are encouraged to use Steps 1 and 2 of the grievance procedure herein prior to seeking
relief through outside agencies.

ARTICLE 6 - GRIEVANCE PROCEDURE

6.1 Purpose. The City and the Union recognize the importance and desirability of
settling grievances promptly and fairly in the interest of continuing employee relations and
morale. Every effort will be made to settle grievances at the lowest poss#dlefisupervision.
Except as provided in Articles 5.1 and 8.1, this grievance procedure shall be the sole mechanism
for the adjudication of claims alleging any violation of the terms of this Agreement.

6.2  Definition. A grievances a claim raised by the Union or the City in which it is
alleged that a provision of the Agreement has been violated by the other party. Grievances
alleging violations of Article 5 (Noiiscrimination) and Article 8.1 (Health and Safety) may
not be advaced beyond Step 2 of the grievance procedure.

6.3  Time Limitations. Time limits set forth in the following steps may only be
extended by mutual written consent of the parties hereto. Failure by tygieaing party to
comply with time limitations allows the grieving party to proceed immediately to the next step.
Failure by the grieving party to comply with time limitations shall constitute a dismissal of the
grievance. If the deadline for any action under the grievance pnectdls on a weekend or
holiday, the deadline shall be extended to the next working day.

6.4  Step 1- Verbal. As soon as possible, but in no case later than fourteen (14)
calendar days from the date of the alleged occurreneentiployee shall first discuss the
grievance with the immediate supervisor and/or the Department Director. The supervisor and/or
Department Director shall investigate and respond to the employee within fourteen (14) calendar
days. If the City does notgpond within fourteen (14) calendar days, the grievance shall be
deemed denied.

6.5  Step 2- Written. If the grievance is denied or not satisfactorily resolved at
Stepl, the Union shall reduce the grievance to writing and subioithe Mayor or his/her
designee within fourteen (14) calendar days o
response, whichever is earlier. For a grievance filed by the City, the grievance may be initially
filed at Step Two, and maybesubmht ed t o t he Unionbés offices by
written grievance shall include a statement of the issue, a chronological listing of the pertinent
events that took place, the section of the Agreement violated and the remedy soughttyThe par
served with the grievance shall serve a written response on the other party within fourteen (14)
calendar days of receiving the grievance. This time period may be extended if either party
requests a meeting to discuss the grievance. In the eventastang, the party served with the
grievance shall provide a written response to the other party within fourteen (14) calendar days
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of the meeting. If the negrieving party does not respond within fourteen (14) calendar days,
the grievance shall be deedngenied.

6.6  Step 3- Arbitration. If the grievance is denied or not satisfactorily resolved at
Step 2, either party may in writing refer to the matter to final and binding arbitration within thirty
(30) calendar days followingpé date of thenegr i evi ng partyods response
submitting a response, whichever is earlier.

6.6.1 Di sci pline that has no I mpact on an
to arbitration, but may be raised during abitaation to the extent it contributed to the discipline
that is being arbitrated.

6.6.2 If the parties are unable to mutually agree on an arbitrator within fourteen
(14) calendar days of the arbitration request, the party movengrivance to arbitration shall
request the appointment of an arbitrator from the Public Employment Relations Commission.

663 The arbitratords decision shall be f
Il i mi tati ons o tmority $tated laetow. i Therabitrabor shiadl haseuno authority or
power to add to, delete from, disregard, or alter any of the provisions of this Agreement, but shall
be authorized only to interpret the existing provisions of this Agreement as they mayoapbel
specific facts of the issue in dispute. The arbitrator shall base his or her decision solely on the
contractual obligations expressed in this Agreement.

6.6.4 All fees and expenses shall be borne by the party incurring, @ued
neither party shal/l be responsible for the ot
witnesses called by the other party. The arb

6.7 Election of Remedies.Employees who have the option of utilizing the Civil
Service Commission or the grievance procedure under this Agreement shall be required to elect
either the Civil Service Commission or the grievance procedure. In no event shall an employee
be entitled tautilize both procedures for the resolution of a grievance.

ARTICLE 7 - STRIKES AND LOCKOUTS

It is recognized that the City is engaged in a public service requiring continuous operation and it
is agreed that recognition of such obligatadrcontinuous service during the term of this
Agreement is imposed upon both the City and the Union.

The Union will not authorize a strike, work stoppage or slowdown; and the City will not engage
in a lockout during the term of this Agreement. The Unidhtake every reasonable means

within its powers to induce employees engaged in a strike, work stoppage or slowdown, in
violation of this Agreement, to return to work; but the Union, its officers, representatives or
affiliates shall not be held respongilfor any strike, work stoppage or slowdown which the

Union, its officers, representatives or affiliates have expressly forbidden or declared in violation
hereof and attempted to prevent and/or terminate. Every attempt shall be made to settle all
disputes or controversies arising under this Agreement under the grievance and/or arbitration
procedures provided for herein. Employees shall not be disciplined for respecting lawful,
sanctioned picket lines, provided that public safety is not compromised.
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The Qty may discipline or discharge any employee who violates this Article. This remedy shall
not be exclusive of any other remedy available to the City. The sole questions which may be
processed through the grievance and arbitration procedure in the getigine or discharge

for violation of this Article is whether in fact the employee did violate this Article.

ARTICLE 8 - HEALTH AND SAFETY

8.1 Health and Safety Laws All state and local laws governing thealth and
safety of employees shall be observed, and are hereby adopted and incorporated as a part of this
Agreement as if fully set forth herein. Disputes arising from this Section 8.1 are not subject to
Step 3 (Arbitration) under the grievance procedur

8.2  Mutual Objective. It is the objective of both parties to this Agreement to
maintain high standards of safety in order to eliminate as far as possible industrial accidents and
illnesses.

8.3  Safety Committee. The Safety Committee consists of four (4) employees, two
(2) representing the City and two (2) representing the Union. The @hhis Committee shall
be rotated between the City and the Union once every year. The Safety Committee slaall meet
minimum of once every calendar quarter. The Safety Committee meetings shall be conducted on
paid time and shall not exceed four hours per calendar quarter.

8.4  Safety Committee Activities. The Duties of the Safety Committeeatifbe to
advise on matters relating to employee safety, as set forth in WISHA laws, review applicable
WISHA laws and regulations and make recommendations for maintenance of proper safety
standards. Minutes of the meetings will be taken by an appointatenef the Committee.
Copies of the minutes shal.l be sent to the Ma
Available members of the Safety Committee including at least one (1) representative of the
Union shall accompany WISHA Authorities on anylkvaround inspections.

8.5  Safety Equipment. The City shall furnish proper safety devices for all
employees as prescribed by WISHA standards. It shall be mandatory that all employees use such
devices.

ARTICLE 9 - LABOR MANAGEMENT COMMITTEE

9.1 Labor Management Committee. The City and the Union agree that a need
exists for closer cooperation between Labor and Management. From time to time suggestions
and complaints of general natureeating the Union and the City require consideration. The
City and the Union therefore agree that no more than three (3) duly authorized representatives of
the Union shall function as o#m®lf (1/2) of a Labor Management Committee, the other half
being nomore that three (3) representatives of the City named for that purpose. The Committee
shall meet periodically to discuss and resolve problems which may arise between the parties.

9.2 Letters of Agreement. Should the Union and theity mutually agree to change,
add, or delete any provision of this Agreement, such change shall be set forth in a Letter of
Agreement that is attached hereto and incorporated herein as though fully set forth. Letter of
Agreement not attached to this &gment shall have no effect.
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ARTICLE 10 - PROBATIONARY EMPLOYEES

10.1 Probation. All employees shall serve an initial probationary period of six (6)
months continuous service following hire and shall have n@snrights during that period.
Any leave(s) of absence (paid or unpaid) of more than twamy(21) working days in the
aggregate shall not count toward continuous service for the purposes of calculating any
probationary period of employment. Aftemapletion of the initial probationary period, an
empl oyeeds date of hire shall become the empl
employee may question the discipline or dismissal of any probationary employee. The discipline
or dismissal of @robationary employee is specifically excluded from the grievance and
arbitration provisions contained in this Agreement.

10.2 Promotional/Transfer Probation and Involuntary Return to Prior Position.
The probationary period for amployee who has been promoted/transferred to a new

classification shall be three (3) months of ¢
the new classification is found to be unacceptable during the probationary period, a
determinationthatiwi t hin the Cityds sole discretion, th

to the position from which the employee was p
any vacant position in the pay grade from which the employee was promot&dfireh

10.3 Voluntary Return to Prior Position. During the first sixty (60) days of the
probationary period, an employee shall have the right to return to the position from which the
employee was promoted/transferred or, attheteCy 6 s di screti on, to any Vv
grade from which the employee was promoted/transferred.

ARTICLE 11 - SENIORITY

11.1 Definitions. Seniority is the length of continuous service with the Cityudirig
the empl oyeedbs probationary period. Any bar
outside of the bargaining unit shall not continue to accrue seniority. Approved leaves of absence
will not interrupt continuous service for purposes of setyiori

11.2 Seniority List. The City shall establish and mail to the Union a seniority list
which shall be brought up to date on an annual basis. The order of seniority shall be based on
the hire or rehire date of employment, whicheis later. The Union will have thirty (30)
calendar days following receipt of the annual
order on the |ist. The term Arehiredo for pur
employee after sepdian from employment for any reason and includes the recall of any laid off
employee after the applicable recall period set forth in Article 13.

11.3 Vacancies and Promotions.Seniority shall be given consideration, along with
therequirements of the City, in filling job vacancies and promotions. Seniority shall apply when
gualifications are equal. In filling job vacancies or making promotions, the City will give first
consideration to existing employees before commencing thegsdor hiring outside
employees. Employees not selected to fill a vacancy or promoted shall, upon their request, be
provided with reasons for the decision. It is understood that the process for providing feedback
is an informal one and that there isnrequirement that the reasons be reduced to writing.

SEA_DOCS:788648.4 [095381700] 7



11.4 Layoffs. When the City eliminates a bargaining unit position, the employees
shall be selected for layoff in reverse order of seniority. Employees subject to layoff skall hav
the right to bump into other positions occupied by persons with less seniority, provided that the
employee subject to layoff has previously performed the functions of the other position within
the City of Milton, and possesses the ability to competgngyr f or m t he positi ono
functions. Employees shall not accrue seniority while on layoff. Seniority lists shall be adjusted
accordingly.

11.5 Recall Rights. Laid off employees shall be recalled on the basis of sentiority
any previously held position if a vacancy occurs. Laid off employees will retain recall rights for
one (1) year from date of layoff.

11.6 Loss of Seniority. An employee shall lose seniority for any of the following
reasons:

e Voluntary resignation;

e Discharge for just cause;

e Failure to report for work within five (5) working days after receipt of notice
of recall from layoff unless extended by the City and the employee;

¢ Exceeding a leave of absence (unless excused in writing);

e Giving a false reason for obtaining a leave of absence;

e Accepting employment while on leave of absence unless agreed to in writing
by the City, with a copy of such writing to be sent to the Union;

e Lay-off in excess of one (1) year.

ARTICLE 12 - EMPLOYEE CLASSIFICATIONS

12.1 Regular Full-Time Employees. Regular fulltime employees regularly work
forty hours per week.

12.2 Regular Part-Time Employees. Regular partime employees regularly work
less than forty hours per week, but not less than twenty hours per week. Regtlarepart
employees shall accrue vacation, sick leave, and holiday benefits in direct proportion to hours
worked.

12.3 Directors. Department Direct@rshall be allowed to perform departmental
bargaining unit work. Department Directors shall not replace bargaining unit employees on a
full-time basis.

12.4 New Classifications. Should the City establish a new classification dyitime
term of this Agreement, it shall establish wage rates for the classification which are comparable
to wage rates of similar classifications within the facility. Before putting these wage rates into
effect, the City will discuss them with the Uniondaaittempt to agree on wage rates for the new
classification. If no agreement is reached, the City shall implement its previously determined
wage rate.
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12.5 Temporary Employees. Employees hired for less than one hundred (100)
calerdar days during the summer when additional work requires a temporarily augmented work
force, in the event of an emergency, or to fill in for the absence of a regulamieliregular
parttime, or probationary employee shall not be required to join therl.and are not covered
by the terms of this Agreement.

ARTICLE 13 - WAGES, CLASSIFICATIONS AND
HOURS OF WORK

13.1 Appendix Provisions. The classifications, monthly rates of pay and department
specific provisiongre set forth in the attached appendices and are made a part of this
Agreement.

13.2 Promotions. Any employee who is promoted into a higher classification shall be
placed into a step in the higher classification that represeats af pay which is not less than a
5% increase above the previous rate of pay that the employee received in the classification from
which the employee was promoted.

13.3 Out of Class Pay. Out of class pay shall be granted to anyployee assigned by
a Director to a higher classification for one (1) day or more to fill in during the absence of a
regular employee. If the classification to which the employee is assigned is outside the
bargaining unit, the employee will be exempmirthe limitations on imposing discipline set
forth in Article 17.5.

13.4 Compensatory Time. Compensatory time may be granted for overtime worked,
subject to the approval of the Mayor or his/her designee. Such compensatory life sha
accrued at the overtime rate, i.e., three (3) hours of overtime equals four amalfqdé2) hours
of compensatory time earned. Requests for compensatory time off shall be subject to the
approval of the Mayor or his/her designee.

13.5 Hours of Work and Flextime. The normal work week for futime employees
shall consist of five (5) work days of eight (8) consecutive hours (not including meal breaks)
each, Monday through Friday. Employees may work more or less than (8)imauday if
mutually agreed upon. If the City requests a modification of the normal work week, such
modification shall require the agreement of the Union. If the employee requests a modification
of the normal work week, the employee may request saobdification directly from the City
or through the Union.

13.6 Meal and Rest Breaks.Full time employees shall be entitled to one (1) unpaid
meal period of a minimum of thirty (30) minutes and a maximum of one (1) hour, and two (2)
paid fifteen (15) minute rest breaks per day.

13.7 Overtime Compensation There shall be two (2) overtime rates of pay. Both

overtime rates may be paid in the form of wages, equivalent compensatory time off or a
combination theraf.
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1. One and one half (1 %2) the straight time rate of pay

The overtime rate of one and one half (1 ¥2) the straight time rate shall be paid for all
hours worked in excess of the employeeds s
over 40 hours per weekf an employee works a modified work week pursuant to

Article 13.5 (e.g., 10 hours one day and 6 hours the next), no overtime will be paid,

unless the employee works in excess of 40 hours in a workweek.

2. Double (2) the straight time rate of pay

The overtine rate of double (2) the straight time rate of pay shall be paid for all hours
worked on Sunday.

13.8 Call Back Pay. Employees called back to work outside of their normally
scheduled shift shall receive a minimum of three (3) hours pay at one ahdlotmaes their
regular straight time hourly rate of pay. Employees shall not be entitled-tmacélpay if, with
a minimum of one weekO6s prior notice, they ar
or to perform planned road work outside theirmally scheduled shift.

13.9 Educational Reimbursement Employees will be entitled to reimbursement for
classes and/or training requested by the Department Director and approved by the Mayor.

13.10 Longevity Pay. In addition to the rates of pay identdien Appendices A, B and
C, each regular fullime employee shall receive longevity pay as follows.

Years of Service Longevity Pay
Starting %' - 9" 1 % of Base Wage
Starting 18 - 14" 2% of Base Wage
Starting 18" and on 3% of Base Wage

The annivesary date, for purposes of calculating eligibility for longevity pay and for step
increases, will be (ahe £'day of the month of hire for employees hired on or before tfe 15
day of any given month and (the ' day of the month following hire famployees hired after
the 18" day of any given month.

ARTICLE 14 - HOLIDAYS

14.1 Number of Paid Holidays All regular full-time and regular pattme employees
shall be entitled to compensation for twelve (12)days per year as listed below.

New Year 6s Day Vet erands Day
Martin Lut her Ki n Thanksgiving Day
President s Day The day following Thanksgiving
Memorial Day Christmas Day
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Fourth of July Two AFl oating Ho
Labor Day

14.2 Date of Holidays. The dates of the above legal holidays will be as designated by
the State of Washington. The fAfloating holid
employee and the City.

14.3 Eligibility. New empl oyees shall be eligible fo
holidays. 0 New empl oyees shall become eligib
months of continuous employment. Approved leaves of absence will not interrupt continuous
savice for purposes of eligibility for floating holidays. Periods of layoff will not count toward

the computation of continuous service. Il n o
holidayso), an empl oyee uauwikdalyienmediatelygprepedingd st
and immediately following the scheduled holiday. Paid status includes regular wages or paid

time off.

14.4 Worked Holidays. If an employee is required to work on a holiday, such time

worked shdlbe paid atoneandofeal f t i mes t he employeeds regul

of pay, in addition to the employeeds holiday
14.5 Holiday Pay. Regular partime employees shall be entitled to prorated holiday

pay basedm hours regularly worked. Regular ftilne employees shall be entitled to eight (8)

hours of holiday pay at the employeeds regul a

ARTICLE 15 - VACATION

15.1 Vacation. All regular full-time employees shall be entitled to the following
vacation time with pay.

Years of Service  Vacation Leave Hours

1%'- 5" Year Eight (8) hours per each full month 96
worked

6" - 15" Year Twelve (12) hours per each full month 144
worked

16" - 20" Year Thirteen and on¢hird (13.3) hours per 160
each full month worked

20" year and over Fourteen and seveenths (14.7) hours 176
per full month worked

15.2 Eligibility, Accrual and Scheduling. Employees who have novmpleted their
first year of service may use accrued, but unearned, vacation after six (6) months of continuous
employment; provided, however, that any such employee who separates from employment
before completing one year of continuous employment shad siach used unearned vacation
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pay deducted from his/her final paycheck. Continuous service for purposes of vacation leave
entitlement is not interrupted by approved leaves of absence. Periods of layoff do not count
toward the computation of continuowegce. Employees shall be entitled to accrue unused
vacation leave not to exceed a maximum of two hundred forty (240) hourdiniaregular
employees shall accrue prorated vacation leave based on the hours regularly worked. All
vacation leave shalle taken at a time mutually agreeable between the employee and the City.
Should the two hundred forty (240) hour maximum be exceeded through no fault of the
employee, the City shall pay the employee for all vacation in excess of the two hundred forty
(240 hours.

15.3 Payment for Unused Vacation Leave Employees who have completed one (1)
or more years of service shall, upon separation of employment, be paid for all accrued vacation
leave.

15.4 Vacation Scheluling. On February ¥ of each year, each Department Director
shall post a twelve (12) month vacation roster establishing the dates vacations may be taken.
Department employees shall bid for vacations in order of seniority on or before Mathadh
year. Before employees choose a second vacation period, all employees shall have the
opportunity to bid for a first vacation period. Then all employees shall bid for a second and
successive vacation periods in seniority order. Vacation schedulingtedadter Marcti® of
each year shall be on a fagdme firstserved basis, subject to the approval of the Department
Director. The City has the right to make modifications to the vacation schedule fdideona
operational reasons; provided, howevkat no change to a vacation schedule shall be made by
the City or the employee within thirty (30) calendar days of the scheduled vacation absent
circumstances beyond their control.

ARTICLE 16 - SICK LEAVE

16.1 Sick Leave Accrual. All regular full-time employees shall accrue sick leave at
the rate of eight (8) hours for each full calendar month of continuous service. All regular
parttime employees shall accrue prorated sick leave based on the hours reguleety. wor
Continuous service for purposes of sick leave entitlement is not interrupted by approved leaves
of absence. Periods of layoff do not count toward the computation of continuous service. Sick
|l eave earned shall be ¢ mlgupontthe completion afeacke mp | oy e e
calendar month. The maximum accrual of sick leave shall be nine hundred sixty (960) hours.

16.2 Sick Leave Compensation.All employees hired prior to January 1, 1993 shall
be compensated for fiftygocent (50%) of the unused sick leave upon separation of employment,
unless terminated for cause.

16.3 Use of Sick Leave.Sick leave may be used for any of the following reasons:

(@) Personal illness or incapacity of the employee;

(b) Forced quarantine of the employee by a public health official;
(© Family and medical leave as required by state and federal law;
(d) Maternity leave;
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(e) Medical or dental appointments of the employee when such appointments
cannot be scheduled durioff-duty time;
() Bereavement leave.

Sick leave shall be granted on a daily or hourly basis but in no case less than one hour
increments or increments of less than-ba# (1/2) hour when the leave exceeds one (1) hour.

Any employee with perfect attendanduring a sbmonth period (January- June30 or
Julyli DecembeB 1) shall receive a bonus in the amouil
up to one day 6 s-manth gedod shall redtaive a horgus iathesamount of one

hal f (dpay2) dayo
ARTICLE 17 - DISCIPLINE

17.1 Discipline and Discharge. Employees shall not be disciplined or discharged
without just cause. Discipline shall include written warnings (including documented oral
warnings), aspensions, demotions and discharges. Probationary employees are not entitled to
utilize the grievance procedure when they are disciplined or discharged. Discipline shall be
administered on a progressive and corrective basis. Disciplinary steps pliggitarge may be
bypassed in appropriate cases. Employees shall be given a copy of all written warnings. The
Union shall be sent copies of all disciplinary notices within two (2) working days of their being
issued to an employee.

17.2 Right to Union Representation. An employee may request the attendance of a
Union representative at any meeting where the employee is questioned about matters that could
reasonably lead to discipline. The right to Union representation shall ngtappeetings
where the employee is being counseled.

17.3 Pre-Disciplinary (Loudermill) Meeting. Prior to suspending without pay or
discharging an employee, the City shall hold agiseiplinary meeting, at which time the
employee will have the opportunity to present his or her defenses to the allegations.

17.4 Administrative Leaves. The City may place employees on paid administrative
leave pending a disciplinary investigation. Such leaves are not discgs defined in Article
17.1 and may not be challenged through the grievance procedure.

17.5 Application of Discipline. Employees responsible for directing the work force
may give employees written and oral warnings. All otbemt of discipline, such as
suspensions without pay or terminations, shall be applied by the Department Director, the Mayor
or his/her designee.

17.6 Personnel Files.The employee and the Union shall have the right to inspect the
contents of the employeeds personnel file. No
personnel file without prior notice. A copy of the notice shall be provided to the employee who
will be required to sign the document, indicating his or her recéiptemployee who disagrees
with the content of any disciplinary notice shall have the right to place a rebuttal statement in the
personnel file.
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ARTICLE 18 - DRUG TESTS

18.1 Substance Abuse TestsThe City may engge in employee drug screening
pursuant to City Personnel Policies.

ARTICLE 19 - LEAVE OF ABSENCE

19.1 Family and Medical Leave (FMLA). Family and medical leave will be granted
to eligible employees as requirey &pplicable state and federal laws. Employees taking leave
under this Section will be required to use any accrued vacation leave, sick leave and floating
holidays during the leave period prior to continuing the leave in an unpaid status. Pursuant to
apdicable law, employees will be assigned to the same or an equivalent position upon return to
work following a family or medical leave of twelve (12) weeks or less.

19.2 Prolonged Disability. If an employee has exhausted the twélh® weeks of
family and medical leave available under Article 19.1 and is unable to return to work because of
a disability or on the job injury, the employee will be granted an additional leave of absence of
up to twelve (12) months. An employee shall ne terminated by the City because of
prolonged continuous iliness or injury during any such leave period. Employees must support
their request for such leave with a full explanation of the underlying qualifying facts and
circumstances. Employees musbyde the City with a medical certificate that describes the
disability or health condition and the date the employee is expected to return to work. During
any such leave, the employee will cooperate with the City by allowing the City access to to
medica information relating to the disability or health condition for which leave has been
granted; by submitting upon request to an independent medical examination by a physician paid
for and chosen by the City; and, by assisting the City in searching facaagting any
alternative work the employee is able to perform. If the appropriate medical provider(s) certifies
that the employee can return to work, the employee shall be reinstated to the same or
substantially equivalent position in accordance withskisiority rights.

19.3 Military Leave. Military leave will be granted to employees as required by state
and federal laws.

19.4 Jury Duty. Employees who are required to render jury service shall receive the
regular pay during such period. Employees shall remit to the City all jury pay received.

19.5 Bereavement Leave.All employees who suffer a death in their immediate
family, upon submitting verification, shall be given up teef(s) days off with full pay.
Additional leave may be granted at the discretion of the City and such additional bereavement
leave shall be deducted from accrued sick leave. Immediate family shall be defined as spouse,
son, daughter, mother, father, brathsister, mothein-law, fatherin-law, sistefin-law,
brotherin-law, grandparents, staghildren, stegparents, and grandchildren.

19.6 Family Care Leave. Employees may use accrued sick or vacation leave to care

for a family menber as defined in the Washington Family Care Act (child, spouse, parent,
parentin-law, grandparent).
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ARTICLE 20 - HEALTH AND WELFARE

20.1 Medical. The City and employees will share in the monthly premium patgnen
necessary to provide employee and dependent ¢
full-time employees as follows. In 2006, the employees will pay $10.00 per month; in 2007 and
2008, the employees will pay $20.00 per month. In addition, effectivedat, 2007 and
January 1, 2008, premium increases that excee
shall be shared equally between the City and the employees. The above employee contributions
shall be on a preax basis based on a Section 125k Spending Plan. In the event
premiums increase by over 10%, the Agreement may be reopened to negotiate a different
medical plan. A change to a different medical plan will require the agreement of both parties.

20.2 Dental. The City will contribute one hundred percent (100%) of the monthly
premium necessary to provide employee and dependent coverage under the AWC Dental Plan
AFO with a $1,500 year | yimemaployemum f or every re

20.3 Vision. The City will make contributions equal to one hundred percent (100%) of
the premium necessary to provide employee and dependent coverage under the AWC Vision
Service Plan for every regular falme employee.

20.4 Life. The Gty will make contributions equal to one hundred percent (100%) of
the premium necessary to provide every regulattiimé employee coverage under the AWC
States West Plan.

20.5 EAP. The City shall make contributions equal to dwumdred percent (100%) of
the premium necessary to provide every regulattiimé employee coverage under the AWC
Employee Assistance Program.

20.6 Pro-Rata Contributions for Regular Part-Time Employees. For regular part
time empbyees, the City will pay a prorated percentage of medical insurance premiums based on
the number of hours worked by regular garte employees. Regular pdime employees shall
pay any premium amounts in excess of this prorated amount. In additiolay negrttime
employees shall pay a prorated share of the $10 or $20 premipaydmased on the number of
hours regularly worked. Regular pérhe employees who decline to participate in the Health
and Welfare benefits listed in this Article must segwritten waiver to that effect.

20.7 Orthodontia. The City will contribute one hundred percent (100%) of the
monthly premium necessary to provide employee and dependent coverage under the AWC
Orthodontia Rider PlaX.

ARTICLE 21 - RETIREMENT AND DISABILITY
21.1 Employees shall receive PERS retirement benefits as provided by State law.
ARTICLE 22 - SAVINGS CLAUSE

22.1 Should any term of provision tiiis Agreement be in conflict with any State or
Federal statute or other applicable law or regulation binding upon the City, such law or
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regulation shall prevail. In such event, the remaining terms and provisions of this Agreement
will continue in full farce and effect. No City ordinance or resolution shall modify or change
any provision of this Agreement during the life of this Agreement, unless agreed upon by the
City and Union.

22.2 If any provision of this Agreement shall bddhevalid by any court of competent
jurisdiction, or if compliance with or enforcement of any provision shall be restrained by such
court, the remainder of this Agreement shall not be affected thereby. The parties shall enter into
immediate negotiation®r the purpose of arriving at a mutually satisfactory replacement for
such provision.

223 I f any provision of this Agreement i s i
Rules, the latter shall control.

ARTICLE 23 - INDEMNIFICATION OF CITY EMPLOYEES

23.1 The City agrees either to provide insurance coverage to employees or provide
liability defense for employees, or a combination thereof, in order to reasonably protect and
indemnify employeg from liability to third parties resulting from employees performing duties
within the scope of their empl oyment. The co
reasonable costs connected with lawsuits. The protections of this Article duphotaaany
intentional and/or reckless acts or omissions.

ARTICLE 24 - OUTSOURCING

Except in the case of an emergency, ninety (90) days prior to outsourcing bargaining unit
work which results in a reduction of the work force, the @ity notify the Union in writing.
Upon written request by the Union, the City will bargain the impacts of such changes of
bargaining unit work pursuant to the requirements of RCW 41.56.

ARTICLE 25 - DURATION

25.1 Period of Agreement. This Agreement shall become effective Janudar006,
and shall remain in full force and effect until and through Dece®ibe2008.
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INTERNATIONAL BROTHERHOOD CITY OF MILTON, WASHINGTON
OF ELECTRICAL WORKERS,

LOCAL 483

Alice Phillips Katrina Asay
Business Manager Mayor

Date Date
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APPENDIX A - PUBLIC WORKS DEPARTMENT

A.1  Wage Rates.Effective January 1, 2006, the monthly rates of pay for employees
covered by this Agreement are as set forth below.

CLASSIFICATIO N RANGE

Project Coordinator

Administrative Secretary 12
Electrical Foreman 24
Water/Sewer Foreman 19
Line Equipment Operator 15
Journeyman Electric Lineman 21
Building Inspector 16
Building Inspector/Building Official 16
Mechanic 16
Utility Mai nt. Senior 14
Utility Maint. 1/Water Treatment 15
Utility Maint. Worker 2 13
Utility Maint. Equip 2 13
Utility Maint. Equip 1 12
Meter Reader Repair 12
Custodial Grounds 12
General Utility Maint. 12
Journey Level Clerical 12
Facility Maintenance 12
Electrical Helper 12

A.2  Step Increases.Progression through the step plan shall be in accordance with the
number of months in each step as specified in Appedbdird, provided the City determines
t hat the empl oyeeds ppadvarmemerdshall be autematcat i sf act o

A.7  Off Duty/On Call Pay. Any employee who is required to be on call outside their
normal shift shall be paid for one (1) hour at the overtime rate of pay for each workday (Monday
through Friday) of such duty and one ame half (1 ¥2) hours at the overtime rate of pay for
each weekend day (Saturday or Sunday) and any holiday when the employee is on call.

A.8 Shoe Allowance.The City shall provide a Two Hundred Dollars ($200.00) per
year safety shoe allowance to PutWorks employees who are required to wear safety shoes.
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A.9 Required Certifications. The City will pay for certifications required of
empl oyees by state or federal | aw, and necess
duties for the City.

A.10 Mandatory Training. The City will notify employees of all mandatory,
afterhours classes or training as soon as practicable, but in no event less thaigfar}8)
hours prior to such classes or training are scheduled to begin, provided however, thgt the C
shall not be required to provide notice of required classes or training if the failure to provide
notice is due to circumstances outside the Ci

A.12 Clothing Allowance. The City shall establish a rotating uniform system that will

provideone clean set of pants and shirt per work day and one jacket per work week per
employee.
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APPENDIX B - ADMINISTRATION

B.1 Wage Rates.Effective January 1, 2006, the monthly rates of pay for employees
covered by this Agreement are as set forth below.

CLASSIFICATION RANGE
Court Clerk 12
Account Clerk/payroll 12

B.2  Step Increases.Progression through the step plan shall be in accordance with the
number of months in each step as specified in Appeddird, provided the City determines

thattheemployed s perf ormance i s satisfactory, step
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APPENDIX C - FIRE DEPARTMENT

C.1 Wage Rates.Effective January 1, 2006, the monthly rates of pay for employees
covered by this Agreement are as set forth below.

CLASSIFICATION RANGE

Fire Admin. Asst. 12

C.2 Step Increases.Progression through the step plan shall be in accordance with the
number of months in each step as specified in Appendix D and, provided the City determines
that the empl oyeeds p advanoememashall be autsnatis.at i sf act o
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APPENDIX D i CONTRACT RATE SCHEDULE

CONTRACT RATE

CITY OF MILTON

FULL TIME CONTRACT RATE SCHEDULE
4.8% INCREASE JAN 1, 2006
STEP
RANGE A B C D E
1 1649 1730 1815 1906 2001
2 1730 1815 1906 2001 2101
3 1815 1906 2001 2101 2205
4 1906 2001 2101 2205 2316
3 2001 2101 2205 2316 2430
6 2101 2205 2316 2430 2556
7 2205 2316 2430 2556 2681
8 2316 2430 2556 2681 2797
9 2430 2556 2681 2797 2956
10 2556 2681 2797 2956 3107
11 2681 2797 2956 3107 3262
12 2797 2956 3107 3262 3425
13 2956 3107 3262 3425 3596
14 3107 3262 3425 3596 3777
15 3262 3425 3596 3777 3964
16 3425 3596 3777 3964 4161
17 3596 3777 3964 4161 4370
18 3777 3964 4161 4370 4588
19 3964 4161 4370 4588 4817
20 4161 4370 4588 4817 5059
21 4370 4588 4817 5059 5310
22 4588 4817 5059 5310 o577
23 4817 5059 5310 o577 5856
24 5059 5310 9577 5856 6151
25 5310 9577 5856 6151 6456
26 9577 5856 6151 6456 6778
27 5856 6151 6456 6778 7117
28 6151 6456 6778 7117 7473
29 6456 6778 7117 7473 7848
30 6778 7117 7473 7848 8283

SEA_DOCS:788648.4 [095381700]

22




CONTRACT RATE CITY OF MILTON
FULL TIME CONTRACT RATE SCHEDULE
3% INCREASE JAN 1, 2007

STEP
RANGE A B C D E
1 1698 1782 1870 1964 2061
2 1782 1870 1964 2061 2164
3 1870 1964 2061 2164 2271
4 1964 2061 2164 2271 2386
5 2061 2164 2271 2386 2503
6 2164 2271 2386 2503 2633
7 2271 2386 2503 2633 2761
8 2386 2503 2633 2761 2881
9 2503 2633 2761 2881 3045
10 2633 2761 2881 3045 3201
11 2761 2881 3045 3201 3360
12 2881 3045 3201 3360 3528
13 3045 3201 3360 3528 3704
14 3201 3360 3528 3704 3890
15 3360 3528 3704 3890 4082
16 3528 3704 3890 4082 4285
17 3704 3890 4082 4285 4501
18 3890 4082 4285 4501 4726
19 4082 4285 4501 4726 4961
20 4285 4501 4726 4961 5210
21 4501 4726 4961 5210 5470
22 4726 4961 5210 5470 5745
23 4961 5210 5470 5745 6032
24 5210 5470 5745 6032 6335
25 5470 5745 6032 6335 6649
26 5745 6032 6335 6649 6982
27 6032 6335 6649 6982 7330
28 6335 6649 6982 7330 7697
29 6649 6982 7330 7697 8084
30 6982 /330 7697 8084 8485
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CONTRACT RATE CITY OF MILTON
FULL TIME CONTRACT RATE SCHEDULE
3% INCREASE JAN 1, 2008

STEP
RANGE A B C D E
1 1749 1836 1926 2022 2122
2 1836 1926 2022 2122 2229
3 1926 2022 2122 2229 2339
4 2022 2122 2229 2339 2457
5 2122 2229 2339 2457 2578
6 2229 2339 2457 2578 2712
7 2339 2457 2578 2712 2844
8 2457 2578 2712 2844 2967
9 2578 2712 2844 2967 3136
10 2712 2844 2967 3136 3297
11 2844 2967 3136 3297 3461
12 2967 3136 3297 3461 3633
13 3136 3297 3461 3633 3815
14 3297 3461 3633 3815 4007
15 3461 3633 3815 4007 4205
16 3633 3815 4007 4205 4414
17 3815 4007 4205 4414 4636
18 4007 4205 4414 4636 4868
19 4205 4414 4636 4868 5110
20 4414 4636 4868 5110 5367
21 4636 4868 5110 5367 5634
22 4868 5110 5367 5634 5917
23 5110 5367 5634 5917 6213
24 5367 5634 5917 6213 6525
25 5634 5917 6213 6525 6849
26 9917 6213 6525 6849 7191
27 6213 6525 6849 7191 7550
28 6525 6849 7191 7550 7928
29 6849 7191 7550 7928 8326
30 7191 7550 7928 8326 8740
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